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INTRODUCTION

Research regarding adult home economics education class offerings in
Towa has revealed a lack of emphasis in the subject area of home management
(Britton, 19663 Gau, 1973). A study done by Boatman (1969) found that
adult teachers were not confident in teaching home management; however,
these teachers ranked home management second in importance for adult home
economics education. Studies completed throughout the United States, such
as those by Hunter (1961), Gordon (1963), Bowyer (1963), Nelson (1965),
Wenck (1967), Watters (1967), and Hall (1969), have supported the Iowa
findings and recommended that home management concepts be emphasized in
adult education programs.

Knoll (1963) stated that, at every level, the teaching of home manage-
ment requires that teachers know what they will teach about management.
According to Lawson (1964), basic management principles, resources, and
procedures need to be given special attention at all educational levels,
Wood, Hill, and Amidon (1961) suggested that basic principles of management
are needed as guldes for adults who seek educatlon in this area. Families
differ widely, and homemakers need basic information so they can select
and apply methods to suit their individual management situatlions, Theory
in home management should be considered in relation to the characteristics
of the managerial situation and what is being managed in the home (Knoll,
1963).

A need exists for the development and clarification of concepts and
conceptual frameworks in home management which provide a basis for testing

in research (Schlater, 1967). Schlater (1970) identified research problems



for the area of management and decision making processes and situations.
Among the research questions listed were: (1) development of theoretical
and operational models of the management and decision making processes as
they occur in individual and family settings; (2) interrelations among
values, goals, and resources and their functions in management and deci-
sion making; (3) development of processes to facilitate goal setting and
problenm solving by individuals, independently and in groups; (4) identifi-
cation of human and environmental factors associated with hablitual versus
conscious managerial behavior; (5) development of measures for identifying
managerial behavior; and (6) development of techniques and processes for
managerial education at points of readiness for learning.

Management originates in the identification of problem situations.
Expanding on thls problem approach to management, Liston (1964) hypothe~-
sized that family problems which require management may be classified into
four types: policy, allocation, organization, and integration., Subsequent
research on this framework was done by Chambliss (1965) and Kern (1967).
From this classification of managerial problems, Kern found that policy
problems were the primary concerns of the homemakers in a sample from
Boone, Iowa, It was proposed by Liston (Note 1) that agreement on general
family policies provides the basic framework within which other management
problems may be handled.

Price (1967) indicated that the significance of a study should be
based on 1ts contribution to theory or its relationship to ongoing research
so that home management research can make more rapid progress in clarifying
the vague ldeas which are still dominant in home management theory. Mumaw

and Nichols (1972) researched organizational styles of homemakers. These



writers suggested that further studies could provide a study of organiza-
tional styles in relation to other aspects of family functioning. Develop~
ment of a framework for content of policy problem situations and clarifica-
tion of the concept of policy in relation to values, goals, resources,
family structure, and‘family functions in management in the home and family
setting could make a contribution to theory development in the area of home
management and provide a basls for further research in relation to other
problem types such as the organizational styles as proposed by Mumaw and
Nichols,

A method of 1dentifying established family policies could provide a
tool for adult teachers to use in implementing this problem approach to
management in adult education offerings. Mumaw and Nichols (1972) stated
that factor analysis, in addition to its implications for theory develop-
ment, provides a procedure for the development of parsimonious measures of
homemakers' activities., An interpretation of factors delineating family
policies and a study of the relationship of established family policies to
selected demographic variables should provide useful information for the
understanding and application of the policy framework in home management.
Therefore, this study was designed to identify family policles and to
provide some information on the application of the framework to the teach-~
ing of management in adult education.

Objectives for this study were:

1. To identify family policies related to (1) selection of goals;

(2) acquisition, protection and use of available resources; and (3) general
living conditions concerned with the family structure and family functions

as the famlly interacts with the environment,



2. To study relationships between establishment of family policies
and the demographic variabless (1) employment status of respondents; (2)
number of children; (3) age of oldest child; (4) age of respondents; and
socioeconomic variables of (5) education level of respondentss (6) educa-
tion level of husbands; (7) occupation of respondents; (8) occupation of
husbands; and (9) family income.

3. To make recommendations for adult education programs related to
family policy as a component of management in the home and family setting.

Terms that appear frequently throughout this research are defined as
follows:

Adult education: voluntary, part~time, non-credit, organized educa-
tional programs for persons beyond school age,

Area schoolss a statewlde system of 15 multi-county public'institu-
tions established by the state of Iowa for the purposes cf offering
comprehensive programs of educatlional opportunities to persons of post-
secondary age.

Pamily policys a general course of action, made and adopted by the
family or some of its members, which is designed to guide and influence
their subsequent decisions and actlons.

Home ménagement or management in the home and family setting:s gulding
all available resources toward the attainment of family goals including
satisfying family relationships.

Instrument: used synonymously with questionnalire as the data gather-
ing device for this research.

Respondents: participants of home economics adult education classes

sponsored by the Iowa Area Schools, homemakers in familles of two or more



persons, who were ldentified as the sample for this research.



REVIEW OF LITERATURE

An investigation of the avallable literature revealed few references
related to policy as a component of home management, The literature review
was developed in three parts: (1) adult education for management in the
home and family éetting; (2) conceptual frameworks for study of home

management; and (3) development of the framework for this study,

Adult Education for Management in the Home and
Family Setting
Research regarding offerings of adult home economics classes has indi-

cated lack of emphasis in the subject area of home management and has rec~-
ommended that home management concepts be emphasized in adult education
programs. This section of the review of literature focuses on the defini-
tion of management in the home and family setting; adult education as a
medium for developing competence in home management; and research that

indicates need for adult education in home management.

Management in the home and family setting

In order to view home management in the home and family setting it is
important to define home management, to establish the family as the mana=-
gerial unit, and to perceive the environment of the family in which manage-
ment occurs,

Management defined Home management as an area of study has been
defined by various writers in the field including those who have adapted
definitions from organizational management. Appley (1974) contended that

those in management should be acquainted with the best definitions that are



available and from these, form their own. Appley (1974, p. 13) proposed
a definition that could be applicable to management in any organizational

units

Management is guiding human and physical resources into dynamic
organization units which attain theilr objectives to the satisfaction
of those served and with a high degree of morale and sense of attain-
ment on the part of those rendering the service.
This definitlon emphasizes sense of attainment and satisfaction of all
individuals involved which is often implied but not specifically stated
in definitions of management.

According to Nickell and Dorsey (1967, p. 81), home management is
"planning, organizing, controlling, and evaluating the use of resources
avallable to the family for the purpose of attaining family goals."” Liston
(1971, p. 453) suggested that managemeﬁt may be viewed as "leadership be-
havior by members of the family group striving to obtain and use resources
for achieving the way of life they desire,"

Gross, Crandall, and Knoll (1973, p. 3) stated that "hbme management

consligts of purpogseful bhehavior invelved in th
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sources to achieve family goals." Deacon and Firebaugh (1975, p. 62)
defined management as "planning and implementing the use of resources to
meet demands."

These definitions depict the interrelatedness of managerial behavior
through management processes, the procurement and use of resources, and the
achievement of family goals and satisfying family relationships. Management
in the home and family setting was defined in this study as guiding all
avallable resources toward the attainment of family goals and satisfying

family relationships. This holistic approach and humanistic orientation



is a relatively recent emphasis of management in the home and family
setting.

Gross et al. (1973) summarized the development of home management as
a field of study into six stages: (1) the "dumping ground" period where
any home economics material that was not included in food, clothing, or
shelter such as housekeeping techniques, household equipment, household
bookkeeping, and home nursing were included in home management; (2) the
resource~centered period where separate resources were recognized; (3) the
human-centered stage where people in the home and their goals and values
were characterized; (4) focus on the process of management with the concept
of "process" and "steps" an early venture in building a theoretical frame-
work of home management; (5) emphasis on values and decision making con-
cepts; and (6) the holistic approach, which began in the early 1960's and
was stimulated by the interest in developing concepts in all areas of home
economics,

Gross et al. (1973, p. 671) stated that the recent emphasis of the
holistic approach represented "a major change in that it recognizes the
family as a managerial unit; the interaction between the family and its
environments; and the fact that a change in one part of management resulis
in changes throughout.” The present direction of conceptualization of
home management seems to be toward the adaptation of systems theory to
home management conceptual frameworks and toward the consideration of the
family as an open system with emphasis on the interrelatedness of manage-
ment and relationships in the home and family setting.

Family as the managerial unit Home management has progressed hls-
torically from the emphasis on the housewife and the technical orientation



to the family unit as the soclal system to be studled, the goals of in-
dividual members as well as of the family unit, and the network of roles
of the family members in the family unit. Further, the family may bve
viewed as a subsystem of society which interacts reciprocally with the
other subsystems such as the economy, polity, and community., It may also
be considered a social organization, which was defined by Briar (1964) as
a group of people who cooperate and coordinate their efforts in order to
achlieve certain goals.

The main focus of home economics is on the family in its various forms,
according to the recent New Directions statement for the profession by the
American que Economics Association (1975, p. 26). This statement defined
family as "a unit of intimate, transacting, and interdependent persons who
share some values and goals, resources, responsibility for decisions, and
have commitment to one another over time."' The family is considered a
major source of nurturance, protection, and renewal for the individual
according to this view,

According to the 1970 census definition (U. S. Bureau of Census,
1973), a family consists of a household head and one or more other persons
living in the same household who are related to the head by blood, marriage,
or adoption. The nuclear family has been recognized as the managerial unit
in home management (Gross et al,, 1973). A man and woman joined in a
soclally recognized union and their children is the traditionali definition
of the nuclear family., The term extended family is used to refer to any
group of individuals related by descent, marriage, or adoption that is
broader than the nuclear family (Bell & Vogel, 1960).

Otto (1975) discussed the widespread disenchantment with the tradi-
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tional nuclear family with its authoritarian structure, its emphasis on
fixed-role models, and its disenfranchisement of the rights of children.
He stated that within recenf years this perspective of family has begun

to be gradually modified toward an emphasis on actualizing the pbtential
of all of its members. The Primary thrust of the New Family, according

to Otto, is to recognize and nourish the unique strengths, powers and
resources of each member, Emphasis is on creating a growth-centered home
environment, Within this human-potentialities hypothesis, Otto (1975)
Presented several dimensions and principles that distinguish the New
Family, Those particularly relevant to the family as a managerial unit
included: (1) an awareness of the interpersonal or relationship environ=-
ment, as well as the physical environment in which the family members
maintain a dynamic home environment which supports and reflects both growth
and change; (2) recognition of the family as an opsn, as well as an evolv-
ing, developing, flexible institution; (3) recognition that development of
human potential has much to do with the social institutions and structures
within which people function; and (4) planned action and commitment within
the family to achleve realization of family potential.,

Individuals of various ages who live alone are not included in the
above definitions and yet they also manage their homes and personal affairs,
The term household is used by the U, S. Census to include these individuals
as well as all other units of individuals living together in a housing unit
not included in the definition of extended or nuclear families, While it
is assumed that individuals living alone have policies that guide their
future decisions, the unit considered in this study is the family of two

or more interacting persons.
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Environment of the family The environment is the field of effective
stimulation and interaction for any unit of living matter (Fairchild, 1961,
Pe 107). The American Home Economics Association (1975, p. 26) declared
thats

The core of Home Economics 1s the family ecosystem. It is the study
of the reciprocal relations of family to its natural and man-made
environments, the effect of these singly or in unison as they shape
the internal functioning of families, and the interplays between

the family and other social institutions and the physical environment.
The environment, because it is complex and difficult to analyze as a whole,
has been categorized in various ways in management frameworks. In the
above statement, reference was made to natural, man-made, and physical
environments.,

Morell (1969) divided the environment of an organization into six
gartss (1) the ethical-ideological, (2) social, (3) political-legal, (&)
econoﬁic. (5) psychological, and (6) the physical-technological. Using an
area context, Gross et al. (1973) divided the families environment into
three partss (1) the household environment which is the area of daily
interaction of members of the famlly group; (2) the near environment which
includes the groups such as business, educational, religious, and political
groups with which family members interact; and (3) the larger environment
vwhich extends from the near environment to as far as the family interacts.
In contrast, Deacon and Firebaugh (1975) divided the environment as macro-
habitat and micro-habitat:; They defined the macro-habitat as the man-made
and natural space and blological contents of the physical environment with
which the family as a soclal system interacts. The micro-habitat is the

shared environments of the personal and managerial subsystems,

The boundaries of the family world extend as far as the individual
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family members and the family as a group intqract with other subsystems

of the society. As a composite of the various categorizations of environ-
ment, the family's environment includes the daily interactions of the
individuval family members and the family as a group in the social and
physical space within the home, neighborhood, community, and with business,
educational, religious, medical, political, and recreational subsystems,

as well as with friends, neighbors, and relatives.,

The interface is the common area of confrontation between an individ-
ual or the family as a group and the othér systems or subsystems in the
environment, Lippitt (1969, p. 2) defined interfacing as "a process by
which human beings confront common areas of concern, engage in meaningfully
related dialogue, actively search for solutions to mutual problems, and
cope with these solutions purposefully."” As families and their members
interact with other individuals and groups, an interface of mutual and
conflicting interest develops. Managerial problems such as policy problems

may develop from perplexing situations that arise from these confrontations.

Adult education as a medium for developing competence in management

Many problem situations arising from the interface between the family
and other systems were lessened when the extended family was the common
family unit., Educational programs can provide help with the problem solving
and help meet needs of families in society today that were traditionslly met
within the extended family (Rudd & Hall, 1974). The major goal for adult
education in home economics is the improvement of home and family living
throughout the family life cycle.

Families are confronted with economic instability; children have fewer
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opportunities to learn homemaking skills from their mothers; early mar-
riages are prevalent; more women are performing multiple roles; new equip-
‘ment, fabrics, and foods have been developed as a result of increased
technological knowledge; and few parents have had preparation for parent-
hood, to name a few of the changes c¢r problem producing situations that
are confronting families today. While education for home and famiiy living
cannot prevent family problems, it can lessen the intensity of the problem
situations and assist in coping with the soclal forces that cause stress
for individuals and families, .

An important purpose of adult education is development of human re-
sources or human capital. Burk (1967) defined investment in human capital
as activities which influence future monetary and psychic income by in-
creasing the resources of people. Rice (1970) classified the resources
available to families as (1) human capital~-knowledge, skills, abilities,
adaptability, attitudes, motivation and scientific and psychological time;
© (2) physical capital--income, wealth, and community facilities; and (3)
psychic capital--degree of satisfaction from expenditure of human and
physical capital. Through participation in home economics adult education
opportunities, adults make an investment in human capitai by developing
their human, physical, and psychic resources.

The role of education in the development of human capital was empha-
sized by Schultz (1972) and Burk (1967). Schultz (1972, p. 4) stated:

Investment in human capital can conveniently be classified into

investment in (1) schooling and higher education, (2) postschool

training and learning, (3) preschool learning activities, (&)
migration, (5) health, (6) information, and (7) investment in
children (population).

Burk (1967) accented six avenues of education needed for development of



14

human capital for consumptions (1) basic education which affects indirect-
ly the capacity for satisfaction from consumption; (2) managerial knowledge
and skills; (3) consumer technology--development of skills and knowledge in
attributes and use of products and services in meeting the needs and wants
of family members; (4) knowledge and skills in home production of goods and
services for family comsumption; (5) capacities to learn and innovate as
the family adjusts to technological, economic, and social changes; and (6)
human development related to consumption and management, Burk's classifica-
tion is relevant to program development for adult education in home manage-
ment,

With regard to adult education in home management, Liston (1971,
P. 452) stated thats

The best that educators can do is to help family members and the

people who work with them to develop knowledge, attitudes, and

skills (mental and social) for anmalyzing family situations im light

of family goals, resources, and behavior processes in the partic-

ular environments inside and outside the home.,

Adult education for home and family living is extremely important in today's

society as a tool through which human resources including managerial compe-

tence of people who enroll in the programs may be developed.

Research indicating need for adult education in home management
Research indicated that there was need for more emphasis on home
management concepts in adult education programs. Several studies show

the need for adult education for home management related to demographic

variables and identified management problem areas.
To learn what homemakers thought about thelr problems in management

of resources such as time, money, energy, knowledge, skills, and attitudes,
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home management specialists of the Agricultural Extension sexrvice in 46
states and Puerto Rico interviewed 511 families of different sizes, income
levels, ages, and urban, rural, and rural non-farm homes in 1960 (Hunter,
1961). Time and money problems were most frequently mentioned. Energy was
a major problem for relatively few, Time management problems were related
to change in the family life cycle with food related work listed as most
time consuming., Money problems were attributed to growing families,
Prices increasing faster than income, more things to want, and inadequate
income.

Some women in the study had 1little faith in adult education and felt
that if they had not acquired knowledge or skill in childhood they could
not become proficient as adults, Many homemakers either did not recognize
the need for or had little knowledge of basic principles of good manage-
ment, Responses to open-ended questions indicated that attitudes toward
adult learning are an inhibiting factor in improvement of home management,

A representative sample of one hundred young homemakers from Columbus,
Ohio were interviewed in a study by Gordon (1963). The homemakers, 16 to
35 years of age, were selected from three census tracts in high, middle,
and low socloeconomic areas. The purposes of the study were (1) to
determine the current homemaking problems of young homemakers, and (2)
to determine educational homemaking needs and interests of the group., An
intervisw scheduls was used to obiain information regarding (1) age,
marital status, slize of family, type of residence, employment, income,
and education, and (2) the type of homemaking problems encountered, the
sources of help homemakers sought in solution of homemaking problems, and
interest in adult homemaking classes.,



16

The homemaking problems of the total group were analyzed as well as
a comparison made of the homemaking problems of the homemakers in each of
the socioeconomic groups. The areas of greatest concern by the total
group were management, food and nutrition, and child development. Manage-
ment items on the interview schedule were budgeting the family income,
planning for the future needs and wants of the family, wise buying of
merchandise when shopping, finding time to get work done, and extreme
tiredness at the end of the day. Homemakers were experlencing problems
in all phases of management included in this study.

The socloeconomlic position of the homemaker affected her management
problems, Budgeting the income and planning for the family's future were
of most concern to the low and middle groups while the homemakers in the
high group reported finding time to get their work done as most difficult.
Sixteen of the homemakers in the study were empioyeds The most critical
problems of this group were budgeting the income, planning for the future,
and getting work done, The homemakers as a greup indicated a significant
degree of interest in the following management related adult education
coursess managing the family income, saving time and energy in homemaking,
shopping wisely, and planning for the family's future needs.

A study of girls who had been enrolled in the tenth grade in 1954=55
in Virginia high schools was conducted by Jordan and Loving (1966) to
determine the needs for strengthening educational programs which prepare
for the vocation of homemaking. The sample consisted of 1,585 of the
approximately 20,000 young women in the population. The young women,

24 to 26 years old, both married and unmarried, were asked to indicate
Problems encountered in homemaking and family living. Problems in the
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early years of marriage clustered in two areas--adjusting to new situations
and adjusting to the role and responsibilities of being a homemaker. Manag-
ing the income was the problem most frequently checked by the young women
in the study., WMore than 90 percent of the women felt that young women
today need preparation for homemaking in addition to that provided in the
parental home, Management, which included managing the income and manag-
ing a home, was the content area in which the greatest need for help was
expresseds Findings of the study indicated there is justification for
providing accessible adult education programs for women in the 24=26 age
group to further their preparation for marriage, homemaking, rearing of
families, preparation for employment or reentry into employment, and
personal development.

Hall (1969) used a questionnaire to collect data from thirty employed
and thirty unemployed homemakers with children in fourth, fifth and sixth
grades in Visula, California. One of the purposes of the study was to
investigate and compare background information and home management prac-
tices of employed and nonemployed homemakers. Findings of the study
indicated that employed homemakers performed fewer household tasks and
had more assistance from their husbands and from outside help than non=-
employed homemakers., The amount of help from chlldren was the same for
both groups. Employed homemakers utilized work simplification principles
more often, shopped for groceries less frequently, used easy=care table
linen, used cleaning shortcuts, unironed bed linens, and purchased easy-
care clothes more often than nonemployed homemakers. ﬁmployed homemakers
also listed more neglected chores causing fewer conflicts because of lower

standards.
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Boatman (1969) selected a random sample of adult homemaking teachers
from the population of those teachers employed during the 1968-69 school
Year in Iowa public secondary and area schools for a study of Iowa adult
vocational homemaking education, The purposes of the study were: (1) to
identify the importance of the content areas of adult homemaking education
as perceived by the teachers, and (2) to determine how confident the adult
homemaking teachers were in teaching the various aspects of home economics
in adult programs.

Respondents were asked to rank order five general content areas ac-
cording to their perception of importance to adult homemaking and their
confidence in teaching the areas. The areas included in the study were
human development, housing and equipment, home management, food and nutri-
tion, and textiles and clothing. Home management was ranked first in
importance by 26 percent of the teachers while only one percent felt most
confident to teach home management in adult education.

Britton (1966) studied the popularity of adult vocational homemaking
classes in Towa from 1950 to 1965. Home management was listed as the
least popular class with 1.9 percent of all the classes offered in this
area during the 15 year period., According to this study, there were many
years in which no classes in home management were taught. Gau (1973)
continued the analysis of adult home economics education class offerings
in Iowa from 1966 through 1571, Home management was listed as one aspect
of consumer education., The content area of consumer education was ranked
fourth of six content areas by number of classes offered from highest to
lowest in the area and secondary school aduli educatlion programs.

Need for management related adult education classes is apparent and
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adult teachers have perceived the importance of this area; however, manage-
ment related courses continue to be few, One reason for this may be the
lack of confidence to teach in the area as expressed by the teachers in
Boatman's (1969) study. These studies.indicate that homemakers from all
socioeconomic levels, ages, and family situatlions have a vaiiety of manage-
ment problems, A purpose of the present study was to make recommendations
for home economics adult education programs related to family policy as a

component of management in the home and family setting,

Home Management Conceptual Frameworks

Home management thought is emerging to the stage where it has its own
identity distinct from other subject areas concerned with the family,
Theory in home management must recognizé that management cannot be con-
sldered apart from the characteristics of the managerial situation and
the peculiarities of what is being managed in the home (Knoll, 1963).

According to Knoll (1971), home management has been performing an
unction of tylng together concepis from many areas since its
early development as a specific area of study., Knoll further stated that
management now involve: fitting together ideas from other areas into a
knowledge base of managerlal behavior, It is useful and desirable for
home management to draw from many related fields, such as philosophy,
psychology, political sclience; sociology, economics, and business adminis-
tration and management; however, findings from these diverse fields must
be adapted to management in the home and family setting and not lifted
from studies made in these areas. Price (1967) warned that if home manage-

ment 1lifts findings from these areas, problems inevitably will arise due
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to different definitlons of concepts and differing and sometimes contra-
dictory assumptions. According to Price, this can result in a confused,
disorganized view of family behavior,

Hill stated in 1961 that, over the years, different concepts in home
management have been studied and considerable knowledge of each has de-
veloped, but until recently little has been done to tie the concepts to-~
gether, In the years since Hill's (1961) challenge to home management to
tie the concepts of the field together, conceptual frameworks in home
management have been proposed by Knoll (1963), Maloch and Deacon (1966),
Paolucei (1966), Schlater (1967), Iiston (1971), Gross, Crandall and
Knoll (1973), and Deacon and Firebaugh (1975).

A conceptual fiamework gives direction to the application of knowledge
in a field or discipline, It is a way of organizing thinking, identifying
the elements or concepts and showing relationships between the comﬁonents.
The term conceptual framework may refer to a specific cluster of concepts
under consideration in a glven sltuation, or it may be a set of concepts
so far-reaching that it can encompass the world (Gross et al., 1973).

At the Home Management Conference at East Lansing, Michigan in 1964,
three conceptual frameworks of the management process wer; examined: (1)
the traditional three-step process; (2) focus on the proficiencies or
skills needed to carry out the various aspects of home management; and
(3) delineation of management as a social process that is part of a larger
social process (Conceptual Frameworks, 1964),

Knoll (1963) proposed a conceptual framework for home management for
the purpose of stimulating further development and growth in the area of
home management conceptualization. This framework focused on the general

aims and values the family must choose that are economically, socially,
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and psychologically justifiable and acceptable to society. Decision-making
and organization were the key concepts of this framework. Decision-meking
may involve the scientific method of problem-solving or it may encompass
activities related to creative thinking., Once the decislions are made,
responsible family members will orgunize their efforts and the avallable
resources to satisfy the needs of the family., Coordination and planning,
along with the various resources are concepts related to the organization
phase of management. Knoll suggested ideas oxr assumptions regarding
decision-making: (1) decision makers are influenced by decisions previ-
ously made and by anticipated future demands; (2) factors related to any
alternative are probably both economic and noneconomic in nature; (3)
criteria for judging alternatives will depend on the characteristics in-
herent in each alternative; and (4) the range in magnitude of decisions
faced:by a family is great.

Paoluccl (1966, p. 342) presented a conceptual framework for viewing
home management and developed guidelines for relating this framework to
the teaching of family relationships. She stated that:

Management's concern is with relationships within the small unit,

its internal and external environment, and those forces which

motivate interdependent adaptation, innovation, and change. Balance

is sought between adaptation to and management of those ever-changing
conditions that might be detrimental to achleving desired family re-
lationships and excessive control that stifles that creativity,
spontaneity, and emotional release essential for the well-being of
family members,

The focal point of Paolucci's framework for home management was on the
household unit, rather than the individual family members. The framework
assumed that management is a particular kind of behavior (managerial) con-

sisting of some basic processes that relate to each other in observable
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patterns, The components of this framework included the following proc-
essest (1) formulating and selecting ho:.ie-centered goals; (2) recognizing
the presence of an opportunity or problem within the situation; and (3)
achleving a goal by specifying and analyzing alternative means, choosing
the means to the goal, carrying out this means, and guiding the action
toward the goal., Decisions were grouped into two categories, social and
economic,

The fundamental purpose of home management, according to Paolucci's
framework, is to bulld and strengthen the home so that it may respond
positively to the environmental demand and at the same time create op-~
portunitieslfor growth and development of the individual memberﬁ.

. Schlater (1967) conceptualized the management process as a dynamic,
on-going process which encompasses those human actions dilrected toward
the realization of values and goals., The management process was divided
into two major sub-processes, decision-making and decision-implementing.
These sub~processes are not necessarily mutually exclusive as decision-
making may be required in decision-implementing, Decision-making involves
the separate components of recognizing the problem, seeking alternative
solutions, analyzing the alternatives, and choosing one alternative.
Decision-implementing involves assigning, delegating, actuating, guiding,
and coordinating. Decision-implementing is heavily focused on performance
while the mental aspect of management predominates in decision-making,

Gross, Crandall, and Knoll (1973) adapted the systems approach as
their conceptual framework for home management for three major reasons
(Gross et al., 1973, Ps 9)1

First, management cannot from thls perspective be viewed as an



23

isolated activity. Second, the systems approach highlights inter-

relationships, interdependence, and interaction, all of which tend

to keep the analysis in close contact with the real world., Third,

the systems approach makes it possible to focus on individual com-

ponents without losing sight of the totality.

The components of management in this framework were organized around the
open systems concept of input, action, output, and feedback.

The input components consist of motivation, family characteristics,
and resources and resource constraints. The key concepts related to
motivation are values, standards, and goals. Family characteristics refer
to the stages in the family 1life cycle, the socioeconomic status and the
employment status of the homemaker,

Resources were considered a major component of management along with
motivation and processes, Home management éeen as a system is concerned
with the interrelated resources of all family members and their total
effect on goal achliesvement. Three general assumptions were made with
regard to the use of family resources to achieve goals (Gross et al., 1973,
P. 150)1

First, it is not the people themselves that are elements of the

system, but rather their states or conditions (such as hunger) which

will motivate action and their characteristics (such as skill or lack
of it) will serve as resources or constraints in attaining their
goals., Second, resources of the family are found not only within

the family but also in the various environments in which it functions,

Third, a change in any resource will affect not only other resources

but also other components of the system,

Resources were classified according to human versus nonhuman resources,
economic versus noneconomic resources, and according to their environmental
sources.,

The action component of the framework was divided into two classifica=-

tions of processes: (1) general processes crucial to management including
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communication, decision making, and utilizing feedback; and (2) proc-
esses unique to management such as goal setting, planning, and implement-
ing,

Output, as presented by Gross et al. (1973), represented an attempt
to identify results of management, Th; term output, in this context, was
defined as any effect that family management has upon its envirohment.
OQutput in home management is difficult to divide into meaningful parts
for study; however, Gross et al. suggested general output segments or
"units" that could be considered for discussion or research: (1) family's
managerial competence level; (2) the level of family's goal attainment; or
(3) the family's rate of movement toward their goals. More specific output
units were related tos (1) judgment about how well the family selected and
coordinated approprlate processes; (2) activity accomplishment of specific
tasks involved; (3) extent of kind of change with regard to family resource
utilization; and (4) achievement of separate goals or groups of goals.

A basic premise of this framework (Gross et al., 1973, D. 23) was
"that management is universal, but at a relatively abstract level, and
that success depends upon knowledge of the specific situation as well as
upon ability to apply managerial processes." Gross et al. (1973, p. 23)
further stated that "the fundamental purpose of management is to bring
about change in an orderly way, whether it is the result of the achieve=-
ment of freely chosen goals or of adjustments to forces beyond the control
of the individual family,"

In 1966, Maloch and Deacon (1966, p. 31) proposed a tentative framework

for home management that was based on a systems approach. These writers

stated that:
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The family or household is a social system which can be recognized
by its membership and its own set of values and resources, Manage-
ment provides the functional unity within the boundary of the
household whereby goals and other demands are responded to through

the use of resources.

This tentative framework was developed into a conceptual framework for
home management by Deacon and Firebaugh (1975).

Deacon and Firebaugh (1975, De 1) explained the need to develop an
adequate framework which would reflect the dynamic changes within a house-~
hold and the interchanges between the ﬁousehold and larger environments
by stating that:

The total managerial effect 1s greater than the sum of the individual
components, The study of home management should reflect this whole-
ness, or totality; therefore, the organizing concept best suited to
the overall view is the systems approach to management,
This framework focused on the managerial subsystem and its general rela-
tion to the personal subsystems The management subsystem supports the
personal subsystem by clarifying goals, developing programs té pursue
these goals, and overseeing efforts to accomplish the goals, The per-
sonal subsystem sets the tone for the family as it evolves the bhasic values
of individuals, develops personalities, and soclializes family members. The
function of the managerial subsystem is to plan and implement the use of
family resources to meet family demands.

Deacon and Firebaugh (1975) described management as an open, dynamic
subsystem of the family which is important to the system's adaptive quality,
and is orlented to each situatlion rather than to a prescribed set of ac-
tions, It directs the individual's or family's resource use to best meet

the system's goals. The interaction between the family system, political

system, economic system and the social-cultural system is a central theme
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of this framework,

Deacon and Firebaugh (1975) organized the components of management
around the systems concept of input, throughput, output, and feedback in
relation to planning, implementing, resources, and demands. Throughput,
defined as the activity inside the system boundary, was analyzed in terms
of planning and implementing. Decision making, defined as the making of
choices or the resolving of alternatives, was considered a part of through-
put, Decision making and communication were discussed as processes which
underlie home management but are not unique to it.

Output of the managerial system, according to Deacon and Firebaugh
(1975), consists of two components: (1) met demands, which is the satis-
faction or meaning derived from demands, and (2) used resources, which
represent a shift in the stock of available means. Output is a result of
transformations within the boundaries of the mansgerial system in response
to the demands and resource inputs., Feedback, which may be either positive
or negative, is that portlion of the output that enters the system as input
which will affect succeeding output,

Iiston applied several conceptual frameworks for the study of the
family to home management in her teaching and writing. She has not pub~-
lished a specific framework for the study of management; however, through
her writing, speaking, and teaching Liston has made several contributions
to the field of home management. Several of Liston's contributions to
conceptualization of home management from mimeographed speeches, articles,
and class notes were considered by the present writer,

Liston (1964) discussed the conceptual approach as fundamental for

understanding processes of management with the following convictlions:
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(1) the conceptual approach is essential for development of a body of
knowledge in management by the family; (2) processes of several kinds are
among the fundamental concepts of management in the family; (3) the body
of knowledge in family management has much in common with other disciplines
in management but tends to be relatively more humanistic and behavioristic;
and (4) family management must be studied in social perspective because (a)
the family is a subsystem and core of a functional interplay Between it and
other subsystems of socliety, and (b) management in the family must be
oriented to the group as a whole as well as to the individual family member.

Liston's classifications of interrelated éomponents, resource mix,
Primary or core process, auxiliary processes, and management problems were
the focus of this review. Iiston (Note 2) defined management as the
behavioral processes experienced by people as they identify and cope with
problems of many kinds in their particular situations. Every genuine
managerial situation in the family includes at least eight interrelated
components, according to Liston., These components are: (1) the family
structure; (2) the family's environment; (3) the problem situation sensed
by the family; (4) the manager or agent in the situation; (5) family
goals; (6) family value system; (7?) family resources--human and non-humanj
and (8) processes of family interaction,

Resources were defined as the properties of an object, person, or
circumstances (situation) which may be used as a means of helping to
achieve a goal. The household "resource mix" consists of general resources
of space~-both social and physical, time, natural environment, and cul-
tural environment; and, specific resources consisting of human resources,

community opportunities, stocks of property, and inflow of money.,
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Managerial behavior involves a primary core-process which is possible
only through secondary (auxiliary) interaction processes such as communica-
tion, moﬁivation. decision-making, role interaction, leadership, learning,
mediation, evaluation, consumption, innovation, integration, organization,
and socialization. The core process of management consists of three steps:
problem recognition and analysis, choice-making between alternative solu-
tions, and action in carrying out the planned solution (Liston, Note 2).

Management problems are those which call for adjustment to changes in
the environment with particular emphasis on improving the productivity of
resources in relation to human needs, satisfactions, and development. Many
but not all kinds of family concerns are managerial problems, Perplexing
situations related to resource procurement and use tend to be managerial
problems of four types: (1) policy-making--deciding on the important
values, goals, re#ources, and the general living conditions to be sought
or avoided; (2) allocation--deciding how resources should be distributed
among alternatives; (3) organization and control--deciding the best ways
to carry out the household activities; and (4) interaction--deciding about

ways of improving communication among family members and motivating them

to fulfill their roles (Iiston, 1971).

Conceptual Framework for Study of Family Policies
The concept of policy as a component of management by oxganizations
has been included in the literature for many years; however, the application
of this concept to home management has had limited emphasis, This section
of the review of literature includes a discussion of family policles as a

component of home management and the conceptual framework for identifica-



29

tion of established family policlies. For these purposes, literature from
related fields of socilology, ecoﬁomics} psychology, and organizational
management has been adapted to management in the home and family setting.

Policy as a component of Lag_agément in the home and family setting

In brder to comprehend the concept of family policies and policy-
making, it is essential that family policy be defined, This may be ac-
complished by examining policy aspects of management with respect to
situational circumstances of function (purpose), content (types of'prob-
“lems), structure (roles), and processes (procedures). |

The term "policy" is not defined uniformly; in fact, there seems to
be wide divergency in its definition and aprlication (McAlpine, 1973).
Accérding to the Random House Dictionary (Stein, 1967), a policy is
defined as a definite course of action adopted for the sake of expediency.
Fitch (1968) stated that policy implies fairly consistent pursuit of more
or less specific goals. Policles are broad premises and constraints
within which further planning activitiss take place (Xast and Rosenzweig,
1974).

A policy results from a decision-making process that has been undei—
taken conscientiously, casually, or inadvertently (Turner, 1970). Policy
decisions, according to Parsons (1960), guide the organization in how to
take steps to attain the goals. The decision involves cholice of one al~
ternative over others when competing circumstances may reoccur in suffi-
cient frequency that it is expedient to establish a policy to serve as a
gulde for subsequent decisions and actions., For the purpose of the present

research, a family policy was defined as a general course of actlion, made
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and adopted by the family or some of its members, which is designed to guide
and influence their subsequent declisions and actions.

Policles may be established by the family with regard to the selection
of priorities concerning the functloning of the family in relation to the
broader social units in the environment, the family and the subsystems
within the famlily, and the family and the personalities of the individual
members.,

Function McIntyre (1966) defined function as the contribution an
item makes to the maintenance of the whole. Mendoza and Napoli (1973,

p. 31) defined function as "purpose served by an individual, group, or
institution. A special duty or performance required of a person or thing
in the course of work or activity. « « " The term "function" is used to
describe the purposes or performance required of the family in relation

to soclal systems and subsystems; the contribution the family or subsystems
within the family make to the maintenance of the whole system. Function

is also used to describe the purpose served by family policy in relation
to family functioning and family structure,

There is disagreement among writers as to the core functions of the
family, Bell and Vogel (1960) identified the general functional problems
facing the family as task performance, family leadership, integration and
solidarity, and the family value system. Drawing from several writers,
Liston (Note 3) delineated ten general functions of the family in societys
replacement, protection, status, affection, economic behavior, political~-
legal behavior, religious orientation, recreation, socialization, and
adaptatioﬁ.

A social system, which includes the family, performs certain necessary
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functions, according to Lippitt (1969, p. 46). These functions are:
1. To keep the random actions of its members within limits so that
they behave in accordance with role definitions. « ¢ »

2. To reduce randomness and uncertainty in the relationships among
the individuals or groups that make up the system, i.e,, to meet
man's need for structure and predictability.

3. To satisfy the shared needs and fulfill the shared goals of its
members, both the implicit (usually not talked about) and the
explicit (talked about) as defined by the system.

L, To survive as a system by meeting new concerns of its members
and new demands directed toward it from the outside,

Family policies serve to guide the family as it performs these and other
functions in a dynamic changing society.

The values of the family members and the family as a group serve as
standards that guide the ongoing activities with respect to these func-
tions of the family, The value systems are general plans employed to re-
solve conflicts and to make decisions (Rokeach, 1973). These value sys-
tems are needed to help establish priorities in the family 1life style.
They serve as bases for making cholces and for evaluating the progress the
family and individual members are making in their world of expanding op~-
portunities and rapid change (Liston; Note 1).

Rokeach (1973, ps 5) defined a value as "an enduring belief that a
specific mode of conduct or end-state of existence is personally or so-
cially preferable to an opposite or converse mode of conduct or end-state
of existence.” Values have been identified in inventories or scales de=-
veloped by several researchers including Rokeach (1973) and Williame (1970),
In addition, Kohlmann (1961) conceptualized eight functional personal val-
ues related to home and family. These were concern for others, economy,

education, family life, health, work efficiency, friendship and status,

Goals are the more tangible means through which value satisfactions
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may be achieved and are the targets or specific outcomes toward which
human behavior is directed. The family and individual goals are the links
between value motivations and achievement of value satisfactions. A goal
was defined by Fairchild (1961, p. 131) as "an achievement or purpose to |
be attalned and toward the achievement of which the policles and procedures
of a program are fashioned."

Briar (1964, p. 248) stated that "in order to understand the function-
ing of any organization it is necessary to identify its goals or aims."
Goals serve several functions in management. According to Liston (Note 1,
p. 130), goalss (1) provide sense of direction; (2) facilitate communica~-
tion among family members and with outsiders; (3) facilitate choice from
among alternatives; and (4) are necessary for evaluation throughout all
aspects of the management process.

The primary function of family policies is to'guide and influence
decisions and actions of the family or some of its members in reoccurring
problem situations related to goals, resources, family functioning and
family structure. Established family policies which serve as a means of
facilitating achlevement of the family goals and implementation of the
famlly's value system should provide a framework which allows for positive
growth and change as the family interacts with other systems of the
environment and the subsystems within the family. Agreement on family
policies provides a framework within which many managerial problems may
be handled (Liston, Note 1). The family members are then able to interact
in an atmosphere of greater certainty and cohesiveness,

Structure The structure of a social situation was describéd by

Bossard and Boll (1966) as a snapshot of the relevant elements of a
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situation and their relationship to each other., Family structure and
famlly policy role structure are concepts related to policy as a component
of management in the home and family setting.

Family structure is composed of individuals and groups which perform
the functions expected by the soclial systems with which it interacts
(Mendoza & Napoli, 1973)s The structure when viewed from the management
perspective would includes (1) family composition such as the family |
members, their ages, sexes, major roles, and power structure; (2) the
setting in which the family lives and manages, such as the economy, polity,
community, and physical and cultural settings; (3) resources; and (&)
patterns of interaction which have developed over time (Liston, Note 1).
Family structure tends to develop in eight major areas of family life
according to Briar (1964)1 (1) division of labor in the family; (2) dis-
tribution of power and authority in the family; (3) communication; (&)
boundaries of the family world; (5) patterns governing their relations with
other groups and institutions in the society; (6) ways of obtaining and
giving emotional support; (7) rituals and symbols; and (8) sets of personal
roles, Family policies related to perplexities over general living condi=-
tioné evolve from this family structure,

The structure of family policy refers to the patterned interactions
between family members and the roles of family members in the policy-
making process. The famlly pollecy-making role structure varies with the
nature of the problem situation and with the managerial leadership struc=-
ture within the family. Various family members fulfill roles as policies
are made within their group. This network of roles represents the struc-

tural aspects of the policy situation., The family as a complete group
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may be involved, or sub=groups within the family such as husband-wife,

or parent-child may be the policy-making agents. Individual family members
may establish the policy if the managerial role has been delegated by the
family group either by decision or default,

Likert (1967) developed a continuum for measuring and comparing the
images of members of an organization with respect to the manggerial life~
styles of the systems The continuum ranged from authoritarian-manipulative,
authoritarian~benevolent, and authoritarian-consultative to participatory
managements Thls structure may be applied to the family situation going
from the strict authoritarian family where one or both parents assume the
dictatorial role of stating and enforcing the policy to the democratic
participatory structure where all family members involved are consulted
in making and implementing the policy decisions,

Process Policies are the most significant and probably the most
neglected of all the processes of management (McAlpine, 1973)s The process
of establishing family policlies may be through planning and decision mak:
or evolve from emotional or irrational handling of the problematic situa-
tions, |

Flanning was defined by Kast and Rosenzweig (1974) as the process of
deciding in advance what 1s to be done and how, and it involves selecting
goals and developing policies, programs, and procedures for achieving these
goals. According to Fitch (1968) once a policy or program becomes routine
administration, planning is completed. The first essential in the policy-
Planning process is to establish goals which command a working consensus

of those involved,

Policlies are agreements upon which individual actlions are based and
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they are important in that they provide for consistency of action., Since
they constitute the basis for governing future actions, the policies must
be made known to those concerned (Niles, 1958), Family policies may be
formal, written statements but more often they are informal, unwritten
gulidelines that are known and understood by family members.

A family may have a wide v#riety of unwritten policlies covering its
most important functions., Informal policies are established as a family
makes similar decisions each time it is confronted with a series of similar
problems., For example, an informal policy could be established regarding
the family decision to save in order to pay cash for purchases rather than
to use credit. This informal policy would then guide family members' sub=-
sequent decisions regarding allocation of their money income., A family
may have a few written policies such as a general spending plan for a week,
month; or year, in the form of a general written budget.

Niles (1958) stated that, since policies are guides to future actions,
and since man's memory is not infallible, it is important that policiles
should not only be clearly expressed, but in writing so that all members
will have the same interpretation of them and so that they may be reviewed
from time to time and changed to meet current conditions, It would also
facilitate checking for compliance and proper understanding within the
family. The importance of written policies would vary according to the
communication patterns established in the family.

Satir (1972) defined rules similar to policies and suggested that
most families do not have such a written list of policies when she stated
that a family might find it enlightening to sit down and discover the

rules which have been guiding their decislons. Developing an inventory
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of policies could open possibilities for more positive ways of living
together (Satir, 1972).

Whether written or unwritten, a policy should be expressed in general
terms with a minimum of detall to allow for flexibility to adapt to chang-
ing circumstances and avold undue rigidity. Family circumstances change
throughout the family life cycle due to various environmental situations
both external and internal to the family system. Family policies must be
kept up to date to meet these changes in the family; however, if a policy
1s altered frequently, the policy may be dealing with a single use decision.

A policy should meet the requirements of the situation. Attempting to
force a new situation into an existing policy may lead to dysfunctional
situations, It is possible for a policy to remain functional while the
means of implementation may change, therefore, the method of implementation
should not be considered a part of a policy (McAlpine, 1973).

Another characteristic of policy is the degree of specificity in rela-
tion to the time span considered. A general long-range policy may be a
statement of objectives or principles or it may be more specific to influ-
ence attitude, set the tone, and control the climate in which plans are
carried out. According to Parsons (1960), these long-range problems tend
10 be at a higher level of generality, involving a wider range of considera-
tions and leading to more serious commitments related to fhe basic functions
and structure of the family. Pollicles regarding day-to-day reoccurring
situations tend to be more specific. At any level, policies should be
confined to matters of major importance; too many policies can stifle
initlative and frustrate family members.,

Once policies are established, understood, and accepted by family
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members.they provide for similarity of action and give stability and con-
sistency to the family in its decision making and action on matters of
fundamental importance and long-range significance to the family (McAlpine,
1973). Parsons (1960, p. 30) stateds |

By policy decisions are meant decisions which relatively directly

commit the organizatlion as a whole and which stand in relatively

direct connection to its primary functions, They are decisions
touching such matters as determination of the nature and quality
standards of "product,” changes in scale of operations, problems

of the recipient of the product or service, and organizatlon-

wide problems of modes of internal operation.

Policy decisions guide the family in how to take steps to attaln goals.
Plonk (1964) defined a policy decision as a plan for handling an
anticipated declision-demanding situation if and whén one‘occurred. Within
Plonk's framework, major decisions which normally result in the necessity
for making additional decisions were called central or strategic decisions
and were defined as a crucial decision in the 1ife of the declision-maker,

which is usually considered carefully, requires the reallocatibn of the
decision=maker's resources for an indefinite time, and generates satellite
decisions to complete its action. Secondary decisions revolving around
the central one were termed satellite decisions, which included tactical,
policy, control, and program decisions,

Plonk (1964) studied a central decision regarding retirement housing
of 50 residents of an Oregon retirgment housing project using the inter-
view methed for the exploratory study. The basic research question was
how decisions were interrelated through class and linkage. The objectives
were; (1) to determine the structure of linkage between a central decision
and its satellite decisions, and (2) to identify and classify decisions

resulting from a central decision, Of the 1325 satellite decisions
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classified by Plonk (1964), 59 percent were tactical, 22 percent policy,
11 percent control, and 8 percent were program decisions, Findings were
that a central decision affects other choices in a decision complex.
Findings also indicated that certain action demanding problems were
expected to result from the central decision and that policy decisions
were made to manage them when they occurred,

Policy decisions may be identified as economic, social, or technical
decisions., According to Diesing (1964), social decisions attempt to change
personalities and social relations in the direction of greater harmony and
stability, and economic decisions attempt to maximize the achievement of
glven ends (goals, desires, interests, needs) through the careful use of
available means., Technical decisions, according to Kern (1967), pertain
to the "how to” problems of doing a given task. They are viewed as problems
involving the need for wgighing alternative techniquss for achieving a given
outcome,

A social decision is reached by (1) defining a relatively independent
problem situation and uncovering the conflicts in it and the factors main-
taining the conflicts; (2) estimating the changes that are possible in each
problematic factor, together with the degree of strain the change would
bring; (3) discovering what strain-reducing support is avallable for each
change; (4) predicting future conflicts, strains, and stresses likely to
occur; and (5) looking for a change at a manageable level of strain that
will reduce conflict, increase flexibility, or prepare for the future
stress when problematic situatioﬁs TYeoccur.

Policies may evolve from the emotlonal handling of the situation

rather than the ratioﬁal decision~-making process, therefore, families may
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be living by policies of which they are unaware (Satir, 1972). Different
families have different ways of organizing'the policy-making process.
Policies vary according to the amount of decision making required to
establish the policy and in the subsequent decisions, ILindblom (1968)
‘indicated that sometimes policies spring from new opportunities, not from
problems at all and sometimes policies are not decided upon but neverthe-

less happen.‘ This latter type of policy may be valid for a long period
of time and become a habitual routine.

Formalized habitual patterns may become ritualized; however, a ritual
tends to be static and unchanging with the decision prescribed rather than
to serve as a gulde for subsequent decisions, Bossafd and Boll (1950)
defined a ritual as some technique which proves to be successful, always
produces the same result, and thus is repeated over and over, even after
the original purpose for its development is unknown, Ritualism mzakes
for predictability of behavior response, which.tends to reduce strain and
disorder and is a means of controlling the behavior of famlly members and
standardizing their conduct. Ritual behavior is practiced repeatedly and
is often uncénsciously performed, often continuing into the next generation
(Bossard & Boll, 1966), |

The core process of management and the auxiliary or secondary proc-
esses provide a framework for understanding the process of policy formula- |
tion in the family. The core process consists of three partss (1) problem
recognition and analysis; (2) choice-making from alternatives; and (3)
action in carrying out the planned solution including input, transforma-
tion, and feedback. The problem recognition and analysis consists of the

input information regarding the policy problem situation, The problem
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situation may provide the family with the motivation to analyze the problem,
The choice is made as the information is weighed and the policy decision is
made.

Secondary or auxiliary processes are the means by which. the core proc-
ess 1s carried out, Motivation is an auxiliary process involved in the
policy formulation process. Values provide an underlying motivation for
management and through sharing the processes of policy development, values
are transmitted to family members. Communication and interaction processes
are involved throughout the policy making and action process. Other auxil-~
lary processes involved are leadership, decision making, socialization,
mediation, and evaluation (Liston, Note 2).

Once policies are made, the next step is to interpret the policy to
all family members, In the democratic family structure, this may be done
as the policy is made through the group decision-making process. Educa-
tion of younger children may be through the socialization process where
they learn through example and interpretation by older siblings and
parents, The socialization process stresses the way in which the individ~-
ual acquires his personality, attitudes, and manners from his basic physical
disciplines, such as eating; learning necessary skills such as speaking and
writing; developing accepted aspirations, goals, and values; and learning
appropriate social roles (Broom & Selznick, 1968).

If all channels of communication are open, the policies will be trans-
mitted through every day family communicatlion and interaction. 1In authori-~
tarian situations, the policies may be dictated by the policy makers to
other members of the family with little or no opportunity for input or

‘evaluation by those involved. The educative process is important in policy
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interpretation. If those family members whose actions and decisions are
to be influenced an@ guided by the policy do not understand and accept the
policy, it will not be effective,.

The policy-making process, according to Costello (1970, p. 167),
"should be viewed as a continuum, extending . . . from intelligencing
activity to signal the need for a policy decision, through a rational
analysis leading to a decision, to a process assuring congruence between
the stated policy and the effective policy."” Davis (1951) summarized the
policy process as a sequence of steps: (1) formulation; (2) dissemination;
(3) education; (4) acceptance; (5) application; (6) interpretation; and
(7)-contr01.

Costello (1970) stated that the congruence between stated policy ané
effective policy in an organization is a function of: (1) the general
morale level in the organization; (2) the frequency of personal inter-
action between leadership and members; (3) the fullness of communication
about all aspects of the organizational life; (4) the degree to which
‘members experience opportunities for particlipating in aspects of the
policy-forming process; and (5) the degree to which the effects of policy
actlon are known, attended to, and fed back to top leadership for adjust~
ment or correction.

Content . The focus of the present study is on the identification
of policies established by families. Categorization of family policies
may be organized around: (1) household work activities; (2) dimensions
of the consumer role; (3) types of managerial change; and (&) types of
management problems.

Walker (1973) classified household work activities around the follow-
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ing taskss marketing, household management, household record keeping,

food preparation, after-meal cleanup, house care, house maintenance, yard
care, car care, washing, ironing, and special care of clothing, and physi-
cal and other care of family members. Barnmett and Liston (1967) classified
the dimensions of the consumer role as: allocation, spending, earning,
socialization, saving, famlly services, and community citizenship,

Classified according to types of change, management may be viewed as
(1) remedial management; (2) preventative or maintenance management; and
(3) growth and development management (Liston, Note 1), Remedial manage-
ment is aimed toward remedying a situation which is less than acceptable
in light of the standards held as essentlal or highly desirable, Pre~
ventative management consists of keeping problems under control and keeping
little problems from becoming big ones, Growth and development management
1s concerned with making an acceptable situation betiter and taking advan-
tage of the fémily's resource potential for extending the dimersions of
goal achievement,

Kern (1967) stated that management problems may involve preventative
and growth goals as well as remedial considerations. People tend to think
of problems as being negatlve or harmful situations which one tries to
avoilde In this changing world, adjustment to continuous change is necessary,
and change often presents perplexing situations about which decisions have
to be made. According to Kern, the problem component of management relates
to difficult and perplexing situations or genuine decision-making challenges
which require conscientious weighing of alternative courses of actions and
the choice from among these alternatives as to a course of action.

The content of information regarding the reoccurring problems or



43

competing situations which require policy decisions in the family emerge
from various circumstances and includeu differences in personal values and
goals; different views of family members concerning resource acquisition,
protection and use; the division of role responsibilities and activities

of family members; or perplexities over general living conditions to be
sought or avoided as individual members and the family group as a whole
interact with their respective environments (Liston, Note 1).

Because values of family members are intrinsic and 1n§trumenta1 in
all areas of content, values were not considered as separate entities in
the development of this framework; however, the conceptualization of values
by Kohlmann (1961) was particularly relevant to this framework. Goals of
families considered in this study were related to family, children, occupa~
tion, housing, money income, prdperty and savings, and personal improvement
(Searpati, 1966).

Management is concerned with achieving greater satisfactions from re-
sources which families and individuals have at their disposal, Policy
problems may arise from acquisition, protection, and use of the resources
available to the family. Resources have been classified according to
general and specific resources, human and non-human resources, or may be
considered as a "resource mix." General resources of time and space are
used to some degree in all management problem situations, Money, property,
and physical space are more tangible and specific. Families may be unaware
of the resources of human attributes such as abllities, knowledge, skills,
or community opportunitlies. A resource mix of seven types of resources
were considered in this study. The resources weres money, property, time,

social and physical space, human attributes, and community opportunities
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Division of role responsibilities and activities of family members
were related to both instrumental and expressive behavior., Instrumental
(managerial) activities imply goal achievement and getting the work done
while expressive (psychosocial) activities are concerned with human be-
havior aspects i.e., integration and solidarity of the group, internal
relations, soclalization of family members, and personality development
(Gross et al., 1973). Expressive activities influence and are influenced
by the instrumental activities., Because of the interrelatedness of these
two aspects of the family system, the content of most family policy situa-
tions include elements of both,

Policies are an important element in the basic structure and function-
ing of the family (Satir, 1972). Perplexities over the general living
conditions may arise from different areas of the basic structure of the
family or from the performance of the functions of the family as the family
group or individual members interact with their environments, Areas of
family structure and family functioning considered in the development of
the content of the policy problem situations for this study were adapted
from Briar's (1964) family structuve framework, These areas weres (1)
division of labor in the family, interpreted in the present framework as
instrumental roles or activities; (2) ways of obtaining and giving emotion-
al support, interpreted as expressive roles or activities; (3) patterms
governing family relations with other groups in the socliety concern the
functions of the family in relationship with the other soclial systems, the
family and subsystems within the family, and the family and individual

personalities; (4) communication; (5) boundaries of the family world,
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which encompasses the environment as far as the family as a group and
individual family members interact; and (6) personal roles. General
functions of the family delineated by Liston (Note 2) were replacement,
protection, status, affection, economic behavior, political-legal be=

havior, religious orientation, recreation, socialization, and adaptation.

Conceptual framework for identification of established family pglicieé

The conceptual framework for the identification of family policies
was adapted from an operational system's framework proposed by Richards
and Greenlaw (1972),

A system may be viewed basically in structural terms as a set of
interrelated elements, such as in soclal systems, or it may be viewed in
terms of its performance, particularly input-output activities of opera~-
tional systems (Stein, 1974)., Stein defined a system as a whole made up .
of interdependent and interacting parts. Systems theory applied to a

management system has been defined as "an entity consisting of a composite
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whole that ls formed of interderendant parts or elements; th
of which contribute to the unique characteristics of the whole” (Carlisle,
1973, p. 49); "an organized collection of interrelated elements charac-
terized by a boundary and functional unit" (Gross et al., 1973, p. 33);
and "a set of parts coordinated to accomplish a set of goals" (Deacon &
Firebaugh, 1975, p. 14). These definitions would allow for focus on both
the structural aspects of socilal systems and the performance activities of
the operatlional systems.

The family is considered an open social system which has transactions
across its boundaries and is affected by and affects the environment.

Seven important principles that relate to open soclal systems were listed
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by Carlisle (1973): (1) all the parts of a system are interdependent;
(2) the whole is more than a summation of the individual parts; (3)

to properly understand the’parts it 1s first necessary to understand the
whole; (4) boundary relationships and interfaces are critical in under-
standing the nature of a system; (5) each system is one level in a hier-
archy of systems; (6) open systems are viable, changing entities; and
(7) an open system has the ability to transform resources and avoid the
decay process of physical systems.

The components of the open system, as adapted from Richards and
Greenlaw (1972) coﬂsist of three components: (1) the information componeni;
(2) the transformation component; and (3) the control component (see
Figure 1), The information component consists of (1) the input of informa-
tion into the family system regarding the content of the policy problem
situation; (2) the output, which consists of the effects of the policy on
the family's internal and external environment; and (3) the feedback, which
is the information returned to the input which will inform family members
that the policy did not serve as intended and needs to be reevaluated, or
may be fed back to the control component that the policy is functioning
as intended and is useful as g gulde in the reoccurring problem situation,

The transformation component consists of the data from the informa-
tion component weighed and translated into a decision. For the purbose of
this study, the decision considered is the decision to establish a family
policy as a guide for action regarding the family's reoccurring problem
situvation.

The control component, consisting of policies, plans, decision rules,

objectives or procedures, guide the way the total system of information
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and transformation components are to function. The established family
policy serves as a general course of actlon to guide and influence subse-
quent decisions and action regarding the policy problem situation.

The operational system takes place within the soclal systems of the
family., The social system is the system of subsystems within the family,
made up of individuals, dyads, and groups having common social elements
(Lippitt, 1969). The interface is the common area of confrontation be-
tween the individual or family as a group and the other systems in the
environment. Interfacing is the process by which the family members
confront common areas of concern and actively search for solutions to
problems., Policy problems may develop from perplexing situations that
arise from these confrontations,

The content or information component of the policy problem situations
considered in this study were: (1) goals for children, family, occupation,
housing, money income, property and savings, and personal improvement;

(2) resource acquisition, protection, and use of money, property, time,
social and physical space, human attributes, and community opportunities;
and (3) general living conditions concerned with family structure and the
functions of the family related to (a) the instrumental roles and activities,
(b) expressive roles and activities, (c) communication and interaction, (d)
boundaries of the family world, (e) functions of the family in rélationship
with the other social systems; the family and subsystems within the family,
and the family and individual personalities, and (f) personal roles.
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METHOD OF PROCEDURE

Purposes of the Study

The objectives of the study were: (1) to identify family policies
related to (a) selection of goals; (b) acquisition, protection and use of
available resources; and (c) general living conditions concermed with the
family structure and family functions as the family interacts with the
environment; (2) to study relationships between establishment of family
policies and the demographic variables: (a) employment status of respond-
ents; (b) number of children; (c) age of oldest child; (d) age of respond-
ents; aﬁd socioeconomic variables of (e) education level of respondents;
(£) education level of husbands; (g) occupation of respondents; (h) oc-
cupation of husbands; and (1) family income; and (3) to make recommenda-
tions for adult education programs related to family policy as a component

of management in the home and family setting.

Development of Questionnaire

The questionnaire method was used to collect data from adult partici=-
pants attending home economics adult education classes sponsored by the 15
Iowa Area Community College and Area Vocational School Districts who were
homemakers in families of two or more persons, The questionnaire method
was chosen because a large number of participants could be reached in the
limited time available for the study and the adult teachers could administer
the questionnaire to the adults during the class sessions.

The questionnaire was developed in two parts. Part one, a general
information sheet, provided demographic data concerning marital status

of respondents, employment status of respondents, number of children, age
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of oldest child, age of respondents, education level of respondents, edu=
cation level of husbands, occupation of respondents, occupation of husbands,
and family income., Part two contained a list of 108 possible general fami-
ly policy problem situations. The 108 family policy situations dealt with:
selection of goals; acquisition, protection and use of available resources;
and general living conditions concerned with the family structure and fami-
ly functions.

To obtain the list of policy situations, the writer reviewed research
studies in home management and family studies, questionnalires, interview
schedules, periodicals, bulletins, and books (see Appendix D). In addition
several homemakers and home management instructors were interviewed to
obtain additional problem situations as well as those gleaned from the
writer's personal experience.

Ttems were selected using the following criteria: (1) Are the problem
situations represented in the items related to the content framework of
(a) selection of goals for children, family, occupation, housing, money
income, property and savings, and personal improvement; (b) resource acqui=
sition, protection, and use of money, property, time, social and physical
space, human attributes, and community opportunitiess and (c) general
living conditions concerned with family structure and the functions of the
family related to the instrumental roles and activitles; expressive roles
and activitles; communicationss boundaries of the famlly world; functions
of the family in relationship with the other social systems, the family
and subsystems within the family, and the family and individual personali-
ties; and personal roles? (2) Are the problem situations representative
of the staées of the family life cycle? (3) Do the items represent inter-
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action with other social systems in the environment? (4) Do the items
represent reoccurring situations? (5) Are the situations of broad scope
té allow for subsequent decisions using the policy as a guide?

The list of policy problem situatlions was then submitted to 10 experts
(see Appendix E) in the field of home management to establish content
validity and to elicit additional situations and suggestions for improving
the instrument. Revisions were then made using the suggestions of the
experts,

A 99 point response pattern was used to determine the extent of es-
tablishment of family policies. The respondents were asked to indicate to
what extent their famlly had established a general policy regarding each
statement, using any number from one through 99. The number one indicated
no general policy, 50 indicated that the statement did not apply to the
respondenf's family; and 99 indicated that the respondent's family definite-
ly had established a general policy regarding the statement.

To determine the clarity of the questionnaire items and instructions,
the questionnaire was pretested in Cedar Falls, Iowa with 16 participants
of a home economics adult education class not included in the sample. The
respondents were asked to respond to the questlonnalre according to the
directions provided, to indlcate those items which were not clear, and to
make suggestions for any improvement in the directions., Several items
were rewritten for greater clarity. The statements were then randomly

numbered for the final questionnaire,

Sampling Plan
To obtain a fairly large sample of home economics adult education
participants from throughout the state of Iowa, a random sample of home
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economics adult education classes from the entire state was selected.
Three home economics adult education classes from each of the 15 Iowa
“Area Community College and Area Vocational School Districts were randomly
selected., |

A letter was sent to the Director of Adult Education in each of the
15 areas to obtain a list of home economics adult classes being conducted
during March, April, and May of 1975 and to request permission to contact
the teachers of the classes drawn in the sample (see Appendix C). Several
follow-up letters and telephone calls were necessary to obtain the needed
information, The adult directors in several areas referred the request to
the home economics coordinator. In these areas, information was obtalned
from the home economics coordinators.

From the 1list of classes recelved, a random sample of three classes
from each of the 15 areas (45 classes) was drawn using a table of random
numbers. A letter was sent to the teacher of each class to obtain co-
operation in administering the questionnaire to the adults enrolled.
Follow-up letters or telephone calls were used if a reply was not received
in approximately two weeks. After the third week, another class was
selecteds Forty teachers, representing 15 area school districts agreed to
participate in the study but only two classes were obtained in Areas II,
Iv, VI, X, and XII. Instruments were sent according to the number enrolled.
Teachers were asked to return all questionnaires, The sample consisted of
homemakers in families of two. or more persons, therefore, single respond=-

ents were deleted from the study.
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Data Collection

Questionnaires were sent to the adult class teachers for compleﬁion
by the adult students. A letter giving the teacher directions for admin-
'1ster1ng the questionnaires was included (see Appendix C). A total of 500
questionnaires were mailed during late March, April, and May, 1975 to the
LO teachers.

One hundred and ten of the 500 questionnalres were returned unanswered
because students were absent when they were administered and 43 of the
returned questionnaires were not useable because the respondents were
single, A total of 307 of the remaining 347 questionnaires were returned
by 37 of thé 40 teachers who had agreed to participate. The three teachers
who falled to return the questionnaires were from Areas IX, XI, and XIII,
Of these 307 returned questionnaires, 28 were incorrectly filied out or

contained missing data, leaving a total of 279 (80%) of the 347 question-

nalres useable.

Data Analysis

Prior to having the data punched on IBM cards, it was necessary to
code certain demographic variabless The questionnaires were inspected
for missing data and if a respondent failed to rate an item, the center
point of 50 was coded for that item,

In order to facilitate analysis, the 1 to 99 response pattern was
transformed to normal deviates. The transformation used in this study
scaled a rating of one as -2.33, a 50 as 0.0, a 95 as 1,68, and a 99 as
2+33. This transformation weights highly the responses at the ends of the

scale and gives relatively low weights to those responses in the center of
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the scale (Wolins & Dickinson, 1973). In this study, the results of the
normal deviate transformation were multiplied by 100 and added to the
constant 233 in order to establish all positive numbers and eliminate the
decimal point. The scores than ranged from a 1 as 0, a 50 as 233, to a
99 as U66,

The data were analyzed in two ways, First, factors from the 108 items
of the questionnaire were determined by factor analysis. Second, the
relationships between the demographic variables and the factor scores were
studied,

The transformed items were intercorrelated. Item means, varlances,
and standard devlations were obtained., After obtaining these data, the
factor analysis was completed. Factor analysis gives a simple interpreta-
tion of a given body of data and affords a fundamental description of the
particular set of variables analyzed (Harman, 1960). Accoxding to Mumaw
and Nichols (1972), conceptualizations may be tested through the analysis
of the intercorrelations of the measures (items) and the factors that
emerge, ,

The factor analysis, using the Little Jiffy Mark IV procedure (Kaiser,
1970; Kalser & Rice, 1974) was used to obtain the factors, The factor pat-
tern matrix was inspected for salient factor loadings of .30 or greater,
Visual inspection of the content of the items aceording to the assigned
factors resulted in rejection of an item wvhen the content was not meaning=
ful in the factor. Items not included in a factor, but judged of impor-
tance were continued in further analysis as single item factors,

Items in multiple item factors and single ltem factors were submitted

for further analysis., Factor scores were computed for each subject. The
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means, variances, and intercorrelations were computed for each factor and
correlation coefficients were computed between each factor score and each
demographic variable to study the relationships.

The Spearman Brown average inter-item procedure was used to compute
reliability of the instrument using the items which appeared in factors.
Thls procedure was done by the computer., The reliability of factors was
computed using the following formulas

nx
1+(n-1)7

where n = number of items in factor
r= average intercorrelation of items in factor.

In order to determine the frequency of responses regarding the extent
of established policies represented by each factor, factor scores were
divided by the number of items in the factor and adjusted to the 1~99
response pattern. Means of items not appearing in factors were examined
to determine extent of established policles represented by the items,

High and low mean items were discussed, The demographic background informa-
tion was described and the correlations with significant relationships

between factor scores and demographic variables were presented,



56
FINDINGS AND DISCUSSION

This chapter contains an interpretation of the factors which contribute
to the identification of family policlies in the home and family setting
regarding goals, resources, and general living conditions related to family
étructure and functions. 1In order to determine the factors about which
respondents did and did not have established family policies, a frequency
distribution of adjusted scores are presented, Single items with high
and low item means are also presented. The demographic background informa-
tion is presented and the correlations are reported that indicate the
relationship between each factor score and each of the demographic variables
of employment status of the respondents, the number of child:en, the age
group of the oldest child, age of respondents, education level of respond-
ents, education level of husbands, occupation of respondents, occupation

of husbands, and family's yearly income,

Interpretation of the Factors

Twnety-nine factors with eigenvalues of 2,73 and above resulted from
the factor analysis using the Little Jiffy Mark IV procedure., Twenty-two
were multiple item factors and seven were single item factors. Items with
factor loadings of .30 and above were included in the factors. The overall
measure of sampling adequacy was .85 and the index of factorial simplicity
was +61. The multiple item factors ranged from two to eight items, Three
single items, which had factor loadings above .30 but did not contribute
to the common theme of the factor, were retained for further analysis
making a total of ten single item factors. The resulting 32 factors con-
tained 84 of the original 108 items of the questionnaire, The reliability
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of the multiple item factors was computed using the Spearman Brown average
inter-item procedure and was reported in Appendix F. Elgenvalues, means,
and standard deviations for the original 29 factors and the three single
items regarded as factors were also reported in Appendix F,

Of the 24 items not included in factors, 11 had high means indicating
a large number of respondents had definitely established a policy and two
items had low means indicating no policy regarding these items (see Appendix
G). A large percentage of respondents marking either 1-10 or 90-99 would
account for the low or high means and smaller variances on these items.
Since factor analysis procedures are based on the variance of items, this
would partially explain the failure of these items to appear in factors at
the .30 level. Some of the items not included in factors had low factor
loadings (below .30) in several factors, indicating inconsistent interpre-
tation of the items by the respondents or inadequate conceptual validity.

The content and relation of the factors to the conceptual framework
were identlfled through an inspectlion of the items assigned fo the factors.
Titles were assigned through an analysis of the items with high factor
loadings and their relation to the framework, when applicable, to facilitate
discussion and interpretation of the factors.

The conceptual framework will be referred to in the discussion of the
factors. The framework may be summarized into three sections: (1) goals
related to children, family, occupation, housing, money income, property
and savings, and personal improvement; (2) resource acquisition, protection,
and use including money, property, time, social space, physical space, human
attributes, and community opportunities; and (3) general living conditions

concerned with family structure and functions of the family related to (a)
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the instrumental roles and activities, (b) expressive roles and activities,
(c) communication, (d) boundaries of the family world, (e) functions of the
family in relationship with other soclal systems, the family and subsystems

within the family, and the family and individual personalities, and (f)
personal roles,

The twenty-nine factors representing common themes and three single
items regarded as factors were labeled to facilitate discussion and to give
an indicatlion of the content with relation to the framework used in the
development of the items, The factors weres

1. Social space
2, Adult education opportunities
3, Instrumental activities
4, Expressive activities
5. Communication
6. Leisure time
7. Time and space
8, Guidance and discipline of children
9. Fuiure oriented goals
10, Sharing physical space
11, Community opportunities
12, Use of money income
13, Developing human attributes in children
15, Children's activitiles
16, Mealtime :
17, Household maintenance
18, Working wife
19, Car maintenance
20, Community recreation opportunities
21, Future oriented goals for children
22, Household production--physical activities
23. Consumer information
24, Setting family goals
25, Preserving and organizing famlly recoxrds
26, TV time for children
27. learning opportunities in the home for chlldren
28, Settling family quarrels
29, Charge accounts
30, Household task responsibilities
31, Paying children for work done at home
32, Family budget

The components of the framework are interrelated and interdependent in any
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policy problem situation, therefore, many of the factors involve two or
more aspects of the framework,.

Multiple item factors
FACTOR 1 Socilal space This factor contained five items that de-
scribed policies regarding the resources of social space and time in rela-

tion to the patterns governing the relationship of the family with other
social units and with the subsyatems within the family.

Item Factor
Ko Item Loading
32. Entertaining in the home by the entire family. 75

51e Adult famlly members entertaining friends,
relatives, or business associates, 68

25 Participating in organizations such as Legion
Auxiliary, Farm Bureau, Federated Womans Clubs,

Garden Clubs, etc. Ml
39. Setting aside time for husband and wife's

"social life" together, " e39
28, Spending time together as a family group. 33

FACTOR 2 Adult educational opportunities The three items in this
factor related to policles of adult family members participating in educa=-
tional activities, This involved goals of personal improvement and the
resource of human attributes developed through education.

Item Factor
No, Ttem Loading

7o Participating in adult educational opportuni=-
ties such as adult education classes, extension

prograns, etc. «85

b, Taking advantage of sducaticnal opportunitiss
for wife/mother, 62

6. Taking advantage of educational opportunities
for husband/father., b9

FACTOR 3 Instrumental activities The basis for the seven items in
this factor were the instrumental activities or functions of the family
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necessary to manage 1ts resources in such a way as to do the woxrk to
support the material and physical needs of the family. These instru=~
mental tasks or activities are focused on getting the work of the family

done,

Iten Factor
No. ' M Ioadi!g
38, Buying at advertised sales and store specials. 8l
13, Balancing activities of work and leisure, oik5
69. Keeping the house clean and oxderly. ot
37. Adding to or replacing home furnishings and

Oquimento ol
16, Providing nutritionally sound meals according
‘to needs of family members, 37
53 Buying used merchandise. at garage sales, second-
hand outlets, and auctions, 35
19, Selecting a place to shop for groceries, 31
FACTOR 4 Expressive activities The four items in this factor re-

lated to expressive activities which deal with those functions of the fami~
ly that malntain & minimum level of oirdex aﬁd iaﬁle among its members,
Policlies of family togetherness such as doing work and playing together as
a fanmily, relate to goals for the family as well as to the structural area
of giving and getting emotional support through the expressive roles,
Setting goals and dealing with conflicting values are ways in which the
‘family may maintain order and morale,

Iten Factor
No, 1tenm Loading
68. Doing work together as a family, 73
76, Playing together as a family, 47

67, Dealing with conflicting valuss among family
menbexrs, 40

9, Setting specific goals for family to strive for. 37
FACIOR 5 Communication The three items in this factor involved
policies of sharing ideas and keeping in touch with family members and
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relatives as one aspect of the communication process. Communication is

considered one of the major areas that family structure tends to develop
in family life,

Item Factor
No, Ttem Loading

724 Sharing information among family members about

family finances, «88
56, Sharing concerns among family members about

personal problems such as health matters or

interpersonal relationships, 038
64, Keeping in touch with relatives, such as by
phone calls, visits, or letters, 36

FACTOR 6 Leisure time The two items in this factor related to the

use of leisure time, Time as a resource may be related to goals for chil-
dren as well as for adult family members. The concept of choosing leisure
time activities, including selection of TV programs for children may also
be related to goals concerning personal improvement,

Item Factor
No, Item Loading
100, Choosing kinds of leisure time (non-work time)
activities. ' 86
99. Selecting TV programs children are allowed to
watche 060

FACTOR ? Time and space The resources of time and space may be
implied in the six items of this factor. The use of social and physical

space for visiting friends and relatives, children using the home for
entertaining, and using the famlly car encompass the use of human and non=-
human resources of the family., Using convenience foods relates closely to
the time resource, however, in this case using a non-human resource would
allow more human time available for the other activities, Space and time
are involved to some degree in the solution of any management problem
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(1iston, Note 1),

Iten Factor
No, Iten Loading
65, Deciding on frequency of visiting parents and

in-laws, 063
59 Children and teen-agers entertaining friends
in the hone, 57

108, Choosing family vacations, .

78, Using convenience foods, ol
92, Using the family cax(s). 35
80. Visiting friends, «30

FACTOR 8 Guidance and discipline of children Bedtime routines and
distance the child may venture from home were items subordinate to the
general policy of guiding and disciplining children., This factor with

three items and the other factors related to children involve the sociali-
zation function of the family,

Tten | Factor
No, Item Loading
84, - Guiding and disciplining the children. 72
73. Determining distance children may venture from

home without supervision, 65
8, Having a bedtime routine for children, 36

FACTOR 9 Future-oxriented goals This factor, which contalined four
items, has an underlying concept of goals for the 'futu:e regaxrding income,.
property, and savings.

Item Factor
No, Item loading
12,  Accumulating funds for use during retirement, 72

88, Arranging for money income and property settle~
ment in case the main income provider should die. .43
48, Saving and investing in a systematic manner for

for interest and/or dividends, N
107, Beconming positively oriented to eventual retire-
ment, 031

FACTOR 10 sSharing physical space The two items in this factor
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have a resource orientation regarding physical space, Also implied in
these statements is the structural component of communication and other

interaction processes as an aspect of sharing space and considering rights
of family members,

Itenm Factor
No, Itenm Loading
82, Sharing space in the family living area, «60
86, Considering rights of all family members in use

of the telephone, 43

FACTOR 11 Community opportunities Items in this factor dealt with
the use of community resources, the boundaries of the family world, and
interaction of the family with other social systems of neighborhood and
community, church, polity, and business, labor and professional organiza-
tions, This factor contained eight items, which was the largest number of
items in any factor., The item regarding sharing the home with elderly or
handicapped relatives, while originally conceptualized as pertaining to
physical space in the home, was included in this factor with a factor load=-
ing of .39 Since nursing homes are community resources, and because of
the community orientation of this factor, it seemed logical that as a fami-
ly policy it was related to community resources,

Item Factor
No. Item Loading
62, Participating in political organizations, 65
81, Invelving family members in neighborhood projects,

such a8 clean-up campaigns, o51
79 Supervising youth activities, such as Scouts,
Camp Fire Girls, or 4-H, u7

90, Participating in job connected group activities,
such as labor unions, business and professional

organizations. i2
105, Sharing the home with elderly or handicapped
relatives, 39

83. Using community social services such as free
clinics, 33
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60, Contributing to organizations such as Goodwill
or Salvation Army. 31
63, Participating in church activities, 31
FA' CTOR 12 Use of money income The two items in this factor de-

scribed use of money income in two spending categories--~food and clothing.

Item Factor
No, Item loading
22, Setting limits on amount to be spend for food. .68

3. Limiting amounts to be spent on clothing for
each family member, «38

FACTOR 13 Developing human attributes in children The four items

in this factor involved goals for children toward developing human attri-
butes, Getting started in an occupation, participation in extra-curricular
school activities, working for pay outside the home, and taking part in
decisions that concern them are ways in which children may develop human
attributes which may further long-term goals,

Item Factor
No, Item Loading
14, Helping children get started in an occupation. 57
bLs, Children participating in extra=-curricular achesl

activities such as music, drama, sports, student

council, etc, «56
Ly, Including family members in decision-making about

problems that concern them. «33
42, Teen-agers working for pay outside the home, 32

FACTOR 14 Children's allowances This factor contalined two items
related to children's allowances. Providing children with regular allow-

ances involves policies regarding use of money income coupled with the gozls

for children in the use of money.

Itenm Factor
No, Item Loading
70, Determining amount of children‘'s allowances, 79

30, Providing regular allowances for children, 73
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FACTOR 15 Children’'s activities The three items in this factor
dealt with the .structural area of boundaries of the children's world and

goals for children concerning the use of community opportunities for a
variety of children's activities,

Tten Factor
No, Item loading
102, Transporting children to and from school, athlet~-
ic events, and other activities. o7l
11, Involving children in special lessons or train-
ing such as for music oxr sports. «38
49, Involving children in activities such as Scouts,
Camp Fire Girls, 4~H, or YM=YWCA, 33

FACTOR 16 Mealtime The two items in this factor were associated
with mealtime policies, The resource of time is considered along with the
structural component of family ritual which may result from habitual be-
havior rather than a policy decision.

Iten Factior
No. Iten Loading
43, Having a regular time for family meals, 63
17, Having a meal together as a family at least once ,

e d&-}’ s )

FACIOR 17 Household maintenance Care of property resources in the
form of household maintenance was the concept characterized by the three
items in this factor, The concept of utilization of human attributes as

performance of do-it-yourself activities by family members was included
also,

Iten Factor
No. Item loading
97. Keeping equipment in good working condition. 71

98, Performing do-it-yourself activities by family
menbers such as household maintenance and repairs., .40
101, Maintaining care and upkeep of the family home, 37
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FACTOR 18 Working wife This factor had two items concerned with
policy regarding the wife working for pay outside the home and allocation
of the money income if both husband and wife are working. The use of human
attributes and procurement of money income are resources involved in this

factors, The personal role of the working wife is related to family struc-

ture,
Ttem Factor
No. Item Loadling
36. Allocating the money income when both husband
and wife are employed. 59
61. Wife's working for pay outside the home. «55

FACTOR 21 Future-oriented goals for children The three items of
this factor dealt with financial and attitudinal preparation for future

education or other future oriented goals for children,

Item Factor
No. Item loading
24, Helping children plan for accumulation of :
savings, 62
18, Building financial reserves to provide for
future educational expenses., .48
Lo, Supervising children on their homework from
school. 40

FACTOR 22 Household production--physical activities The two items

in this factor dealt with policy concerning household production in the
form of gardening, canning, freezing, and sewing., Utilization of human
attributes relate this factor to the framework. Items inciuded in other
factors also relate to household production, however, in a less obvious
manner. Household production was defined as unpald activitles which are
carried on by and for members of the family which might be replaced by
pald services or market goods (Reid, 1934).



67

Iten Factor
No, Item Loading
106, Growing your own garden products. «66
87. Performing do-it-yourself activities by family
members such as camning, freezing, or sewing, 51

FACTOR 23 Consumer information Two items were in the factor named
consumer information, Policles regarding use of consumer information in
purchasing and using merchandise are related to goals and to acquisition,
protection, and use of property resources. This concept is also related .
to the instrumental activities or functions involved in managing the family

resources,
Item Factox
No, Item Loading
2. Using avallable consumer information when
purchasing merchandise, «67
95 Using consumer information provided for the
use of merchandise, i

FACTOR 25 Organizing and preserving family records The two items
in this factor dealt with policies for preserving and organizing important

family records. This factor ia related to the instrumenial funciicns and

resource protection concerning property. This factor had the highest
factor mean of the 32 factors,

Item Factoxr
No. Item Loading
77 Preserving family records such as birth

certificates and wedding license, oS4
Lé, Organizing records of importance for tax and
insurance purposes, 51

Single item factors ,
The remaining factors were single item factors. The itané with factor
numbers and factor loadings were listed followed by a description of each
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fictor. Factors 30, 31, and 32 were single items that were regarded as
factors for further Ana.lysis. therefore, they do not have factor loadings,

Factor Item Factor
_No, Mo, Iten Loading
19 21, Maintaining care and upkeep of family car(s),. «69

20 89, Using community recreation facilities such as swim-

ming pools or city parks, 63
2k 29, Involving family members in setting family goals, 55
26 5. Controlling the amount of time children are allowed

to wateh TV, : oit7
27 9%, Providing opportunities for children to learn with-

in the home. 53
28 96, Settling family quarrels, "59

29 15, Using charge accounts for items of less than $25, o 54
30 10, Assigning household tasks for which each family

member is regularly responsible,
31 52, Paying children for work done in and around the

home,

32 93, Spacing funds to meet family needs over the week;
month, or year.

FACTOR 19 (Car !QB&M This single item factor related to care
of property rescurces through maintsnancs and upkesp of the famlly eaxs.

EACTOR 20 Community recreation oprortuplties  This single item
factor pertained to the policy concerning use of community Tesources for
recreation and leisure time purposes,

FACTOR 24 Setting family goals  This single item factor related to
a policy for setting family goals. Family intermstion with regard to family
functions is ;nvclved in this factor,

FACTOR 26 TV time foxr children This singio iten factor related to
goals for ehildren regarding time resource use,

FACTOR 27 learning opportunities in the home for children  Involved
in this factor were goals for children and developing human attributes
through the socialisation process.

FAOOR 28 Settling fanlly quarzels  This factor dealt with the
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family functions of developing a pattern of relationships in problem situa=~
tions between the family as a group and subsystems uithin the family or
with the individual family members,

FACIOR 29 Charge gccounts This single item factor involved the use
of money income through use of credit for items taking a relatively small

amount of money,

FACTOR 30 Household task responsibilities This item was included
as a single item factor because it represented a general policy of division
of labor and role responsibilities concerning instrumental activities in
the home. This aspect of the framework did mot evolve in any factor through
the factor analysis,

FACTOR 31 FPaying children for work done in the home  The concept
of paying children for work differs from giving children an allowance (Fac-
tor 14); howsver, it is related to goals for children with regard to monmsy
resources,

FACTOR 32 Family budget Specific budget categories were included
in Factor 12, The item in this single item factor is a more general policy
statement regarding the use of money income over time,

Frequency Distribution of Adjusted Factor Scorxes
In order to determine the frequency of responses regarding the extent
of established policies represented by each factor, factor scores ware
divided by the number of items in the factor and adjusted to the 1-99
response pattern, A frequency distribution of the adjusted factor scores
and factor means is presented in Table 1, The category in which factor
means fell are identified in the table, The 1-99 response pattern from



TABLE 1

Frequency distribution of adjusted factoxr scores®

1-99° Factor Number
Sale 1 2 3 4 5 6 7 8 9 10 1 12 13 W 15 16
1-9 37 52 17 ¥ 8 36 26 7 23 &2 58 7 4 » 17 1
1019 13 12 13 17 3 M 10 3 1 2 4k 3N 110 3 3 b
2029 12 15 11 10 10 8 25 15 W 7 25 20 18 10 32 2
30-39 20 1 19 W 1 3 22 6 w 4 28° 18 8 3 5 3
-9 5 W 20 9 5 5 19 =2 1 6 =28 9 1 & 6 2
50 2 7 1 5 26 26 8 70 21 o 5 3 53 125 93 18
51-60 25 12° 15 16 8 10°® 20 7 w9 2 12 20 g8 2
70 3 12 2 2A® 13 26 25 W W 12 2 12 29° 19° 10
71-80 33 37 47 43 45 32 3% 2a° 33 22 26 19 & 13 26 W
81-90 39 35 59 s ° 4 33 28 M M 18 20 3B 12 19 4
91-99 60 66 59 100 4 S0 106 77 72 7 33 28 3% 5 1w

50

8)-no established policy; 50-uncertain, does not apply; 99-an established policy.

bIndica.tes category in which mean falls,

®Factor scores divided by number of items in factor and adjusted to 1-99 response pattern.

04



TABLE 1 (Continued)

1-99* : Factor Number

Scale 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32
-9 17 22 25 6 25 3 48 s 3 78 32 8 9% 60 7 5
10-19 L 3y 2 7 7 12 26 3 3 8 ] 3 8 7 6 3
2029 W 2 3 6 A 110 110 3 3 9 3 2 & 6 3
30-39 2 3 1 3 W 8 7 1 o 4 10 & 8 3P 3
w9 0 5 3 5 12 6 6 o0 5 5 s 5 10 6 &
50 1 8 9 20 4 33 24 48 15 8 80 19 65 4 1290 16
s1-60 1 2 8 1° 1 s & 4> 1 11 5 w 10 16 n 9
6170 20 9° 18 25 21 13 13 26 6 8 1?° 25 1 22 9 2
7-80 3% 10 26 31 36 WP 43 26 W 22 26 2 13 30 9 33
-0 6° 3 3 33 A 33 3P 20 W 7 s 3% 15 23 3 43
91-99 102 8 19 66 49 119 356 61 193° 33 60 42 % 53 29 89

) (A
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the questionnaire was used in the discussion and interpretation of the
distribution of adjusted factor scores and factor means,

Factors 16 and 25 had the highest factor means and the largest number
of respondents in the 91-99 category, indicating established family policies
regarding mealtime and preserving famlly records., Factors 5, 17, and 19
had means which fell in the 81-90 category, 1ndicating a large number of
respondents with established family policies regarding communication, house-
hold maintenance, and car maintenance, |

Factors 8, 9, 22, and 32, regarding guidance and discipline of children,
future~oriented goals, household production, and family budget had means in
the 71-80 category, indicating a falrly high number of respondents with
established family policiles. |

Factors 1, 3, 4, 13, 15, 18, and 27 had means in the 61-70 category
based on the 1 to 99 response vattern. These factors dealt with policies
concerning social space, instrumental activities, expressive activities,
development of human attributes in children, children’s activities, working
wife, and learning opportunities in the home for children, More families
did have established policies regarding these factors than those who did
not have policies,

Factors 2, 6, 7, 10, 20, 21, 23, 24, and 30 had factor means in the
51-60 category. These means, which are slightly above the mid-point of 50
indicated that more respondents had some degree of policies represented by
these factors; however, there were a fairly large number of respondents‘ who
did not have policies regarding adult education opportunities, leisure time,

time and space, physical space, community recreation opportunities, future
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goals for children, consumer information, setting family goals, and house-
hold task responsibilities, ' |

The mid-point, 50, was considered separately as r?spondents were
requested to use this number on the response scale if the item did mot
apply to their situation or if they were uncertain about the statement,
Twenty~five percent or more of the respondents indicated that factors 8,

14, 15, 18, 26, 27, and 31 did not apply. These factors dealt with policies
regarding children and to the factor concerning policies of the working wife,
Other factors with 15 to 25 percent of the respondents responding at 50 were
factors 10, 13, 21, 24, 29, and 30, Factors 13 and 21 concerned policies
regarding children which related to the young adult age group more than

some of the other factors about children., The other factors were concerned
with physical space, family goals, charge accounts, and household task
responsibllities.

The 40-49 category included factors 14, 28, and 29 with factor means
slightly more toward the no established policy, These factors concerned
policies about children's allowances, settling family quarrels, and charge
accounts, The 30-39 category consisted of factors 11, 12, 26, and 31,

These factors wers concerned with community opportunities, use of money
income, TV time for children, and paying children for work done at home,

There were no factor means which occurred in the 20-29, 10-19, or 1-9
categories, however, a number of respondents did not have éstgblished family
policies with regard to several factors as evidenced by the number of re-
sponses in these categories, A large mummber of rosponsés at the mid-point
of 50 or large variance in responses could keep the means near the middle
of the scale even though 25 percent oxr more of the respondents did not have
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policies regarding the factor such as with factors 12, 26, 28, 29, and 31.
These factors dealt with use of money income, TV time for children, set-

tling falily quarrels, charge accounts, and paying children for work done

at home,

Means of Items Not Used in Factors
Twenty-four items did not occur in factors with factor loadings of

«30 or above, - The means and standard deviations of these items were
Presented in Appendix G.

High mean items

Eleven of the items not appearing in factors had means above 290 on
the transformed O to 466 scale which meant that means for these items were
between 80 and 99 on the }1-99 response pattern of the questionnaire, indi-

cating a large number of reapondents did haves sstablishsd policies regarding

these itens,

Item
No. Itam Mean
9. Covering risk of losing property in the event
of fire, theft, or storm. 421
20, Recognizing birthdays, anniversaries and reli-
glous holidays in the family. 423
27, Designating the family member who has responsi~
bility for paying the family bills, U6
31, Using a method of birth control for spacing
and/or limiting size of family, Wy
35 Returning merchandise that is unsatisfactory. . 327
41, Contributing money and/or services to fund drives
as for cancer or heart associations, 323
50, Encouraging family members to express personal
needs, ' 296

66, Voting in local, state, and national elections, 350
71, Sharing special experiences with other family
. members during the day or week. 294
103, Keeping up-to-date on the news, 303
104, Owning your home, 411
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Lov mean items

Two of the items not used in factors had means below 185 on the trans~
formed scale indicating that means for these items were between 1 and 30
on the 1-99 responses ﬁattem of the questionnaire. This would indicate a
large number of respondents did not have established policies regarding

these items,

Item
No, Itenm Mean
1. Using pald services such as housecleaning oxr
laundry services. 183
23. ‘Participating in community cultural activities _
such as music, drama, or art. 177

Demographic Information

Respondents were asked to provide information concerning ten demo=-
graphic characteristics about themselves, their husbands, and their fami-
lies., These ten characteristics were: marital status, employment status
of the respondents, number of children, age of oldest child, age of re-
spondents. educational level of respondents. educational laval aof hushandas,
occupation of respondents, occupation of husbands, and family incoms., The
following demographic data were based on the information provided by 279

respondents from 15 Area School Districts in Iowa.

Marital status of respondents

Thirty-fgu: of the respondents were married, living with spouse and
no children; 210 were married, living with spouse and one or more children;
5 were heads of one-parent families with one or morxre ch;ldrem 29 were
married, living with spouse with young adult children living away from
home; and one was formerly married with young adult children living
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away from home (see Table 2). Forty-thrse questionnaires were returned by
single respondents, however, these were eliminated from the sample before
further analysis was done, In Table 2  the number of respondents in each
category and the percentage of. the tetal (279) are.presented.

TABLE 2
Marital status of respondents

Marital status Number Percent

Married, living with spouse--no children 3% 12

Married, living with spouse--one or more
children 210 75

Married, living with spouse=-young adult
children living away from home 29 10

Formerly married, i.e., widowed, divorced--
no children living at home 1l 1

Head of one-parent fa.nily with one or moxe
children 5 2

oo} aemmmand,

Esployment sisius of respondenis

Seventy-one of the respondents were employed for pay from 35 to 40
hours per week; 29 were employed from 15 to 35 hours per week: 25 were
employ§d less than 15 hours per week; and 154 were not employed outside
the home (see Table 3).

Husber of shildren

Thirty-five of the 279 respondents did not have children; 87 lud 1l
child; 61 had 2 children; 50 had 3 children; 20 had 4 children; 9 had 5
children; 7 had 6 children; and 1 had 7 children, The mean number of
children was 2.3 (see Table &),
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TABLE 3
Employment status of respondents

Hours of employment Numberx Percent
Employed for pay 35 to 40 hours per week 71 26
Employed for pay 15 to 35 hours per week 29 10
Employed for pay less than 15 hours per week 25 9
Fot employed 15k 55
TABLE 4

Number of children

Number of children | Kumber Percent
¥o children 35 13
One child 87 31
Two children 61 22
Three children : 59 21
Four ehildféa ' 20 7
Five children 9 3
Six children 7 3
Seven children 1l 0
Age group of oldest child

The ages of children were classified into four age groups: preschool
(undexr 6)3 school-age (6 to 12); teen-age (13-17); and young adult (18 and
over), The number and percentages roporﬁd in Table 5 are for the oldest
child in the family. Thirty-five of the respondents had no children; 68



78

had preschool children only; 49 had the oldest child of school age; 38 had
the oldest child of teen-age; and 89 had the oldest child in the young
adult group. Twenty-nine of the respondents with the oldest child in the
young adult group reported no children living at home, leaving 60 of the
homenakers with the oldest child at home in the young adult group, One-
half or 50 percent of the respondents oitlior had no children or had the
oldest child in the young adult group. The smallest number of homemakers
in the study had an oldest child in the ieon-ago group,

TABLE 5
Age group of oldest chiid

Age group Numbex Percent
No children 35 12
Preschool age (under 6) é8 2
School age (6-12) ‘ k9 18
Teen-age (13-17) 38 T
Young adult (18 and over) 89 32

Age of respondents

Thirty-five of the respondents were in the age group 16 through 24;
97 were 25 through ;3 66 were 35 through U4 Sk were 45 through S54; 22
Were 55 through 6U4; and 5 were 65 and over., Seventy-eight Dsreent of the

respondents were in the age groups representing the age span of 25 through
54 (see Table 6).

Education level of respondents
Eight reapondents reported having an eighth grade education or leas;
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18 had one or more years of high school without receiving a diploma; 120
had a high school diploma or equivalent; 43 had business, vocational, or
technical training after completion of high school; 36 had one or more
yeaxrs of college without receiving a degree; 4l had a Bachelor's degree;
and 10 had advanced degrees (see Table 7).,

TABLE 6
Age of respondents

Age group Number Pexrcent
16 through 24 35 13
25 through 34 97 35
35 through 44 66 24
45 through 54 5 19
55 through 64 22 8
65 and over 5 1

TABLE 7

Education level of respondents

Education level Number  Percent

8th grade or less 8 3
1 oxr more years high school without

receiving diploms 18 6
High school diploma or equivalent 120 43
Business, vocational, or techniecal

training after high school 43 15
1 or more years college without degree 36 13
Bachelor's degree iy 16

Advanced degree 10 L
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Education level of husbands

Nineteen of the respondents’ husbands had an eighth grade education
or less; 27 had one or more years of high school without receiving a
diploma; 98 had a high school diploma or equivalent; 27 had busin;u,
vocational, or technical training after completion of high school; 37 had
one or more years of college without receiving a degree; 45 had a Bache-
lor's degree; and 23 had Advanced degreesi Three of the respondents did
not supply data on the education level of their husbands (see Table 8).

TABLE 8
Bducation level of husbands

Education level Number Percent

8th grade or less 19 7
1 or more years high school without |

recelving diploma 27 10
High school diploma or equivalent 98 35
Business, vocational, or technical '

training after high school 27 10
1 or more years of college without degree 37 13
Bachelor's dsgres hs 16
Advanced degree | 23 8
No response 3 1

Qccupation of respondents

The occupations of both husband and wife wexe coded according to the
Dictionary of Occupational Titles classification (U, S. Department of
Lavor, 1965). Professional, technical, and managerial cccupations were
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reported by 3% of the employed homemakers; clerical and sales occupations
by 42, Service occupations, which included the full-time homemakers
accounted for 186 of the responses, 0f these 186 respondents, 154 were
full-time homemakers, leaving 32 of the respondents employed outside the
home in these service occupations, Farming and related occupations were
not listed by homemakers as an occupation, however, 48 of the women re-
ported farming as their husbands' occupation. Three respondents were
employed in processing occupations; 2 in machine trades; 9 did bench works
1 structural work; and 2 were in miscellaneous occupations (see Table 9).

TABLE 9
Occupation of respondents

Occupation ' Number  Percent
Professional, technical, and managerial W 12
Clerical and sales 42 15
Service occupations (includes full-time ’

hononkorsg‘ 186 66
Farming, fisheriles, forestry 0 0
Processing 3 1l
Machine trades 2 1
Bench work 9 3
Structural work 1l 0
Miscellaneous 2 l

Occupation of husbands .
Twenty of the respondents listed their husbands’ occupations as retired,
disabled, out of work, or stiulent (see Table 10), Seventy-one of the re-
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spondents' husbands were in professional, technical, or managerial occupa=
tions; 48 were in clerical and sales occupations; 7 were employed in serv-
ice occupations; 48 were in farming, fisheries, and forestry occupationss
11 were employed in processing occupations; 14 in machine trades occhpa-
tions; 3 in bench work; 30 in structural worki and 27 in miscellaneous
occupations | including transportation,

TABLE 10
Occupation of husbands

Occupation " Number Percent
Professional, technical, and managerial 7 25
Clerical and sales 48 17
Sexrvice occupations 7 3
Farming, forestry, fisheries 48 17
Processing 11 “u
Hacﬁino trades 14 5
Bench work 3 1
Structural work 30 11
Miscellaneous 27 10
No occupation listed (retired, student) 20 7

Family's yearly income

Twelve respondents did not report the family's total yearly income
before deductions. HRight estimated their income as less than $5,000; 46
estimated their family income to be between $5,000 and $9,999; 90 between
$10,000 and $14,999; 65 between $15,000 and $19,999; and 58 estimated their
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family's total yearly income to be over $20,000 (see Table 11).

TABLE 11
Family's yearly income

Income category Nunb'er. Percent
Less than $5,000 8 3
$5,000 to $9,999 , 16 16
$10,000 to $14,999 % 32
$15,000 to $19,999 65 23
Over $20,000 58 21
Not given 12 y

Correlation of Demographic Variables
with Policy Factor Scores

Factor scores and the following demographic variables were correlated:
(1) employment status of respondents; (2) mumbexr of children; (3) age of
oldest childs (4) age of respondents: (5) education level of respondents:
(6) education level of husbands; (7) occupation of respondents; (8) occupa-
tion of husbands; and (9) estimate of family income,

A correlation of .50, which is frequently considexed high in psycho-
logical and educational research (HeCall, 1970) implies that only 25 per—
cent of the variance of ons variable is associated with the other variable
with which it is correlated. In this study, the correlation coefficlents
were examined to study relationships between the demographic variables
and the factor scores. The correlation coefficients with 277 degrees of
freedom at the ,05 level of significance is ,235 and at the ,01 level of
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significance is ,265 (Guilford, 1965)s Only the significant correlations
were discussed, A correlation matrix of tho demographic veriables and
factor scores were presented in Appendix K.,

Employment status of respondents

The employment status of respondents was correlated with Factor 18,
working wife, with a correlation coefficient of ~,553, which was the
highest correlation in the study. The negative correlation should be
interpreted as a positive correlation due to the construction of the item
(see Appendix B)s This correlation indicated that as the number of hours
of employment per week increased, the scores on the factor for working
wife also increased. This was interpreted as the more hours per week the
respondent was employed, the more likely the family had established a
policy in regaxd to this factor.

Number of children

The number of children in the family was correlated with Factor 31,
paying children for work done in the home, with a correlation coefficlent
of 266, Families with more children were more likely to have established
policies in regard to paying children for work dons in the home.

Age of oldest child

The age of the oldest child was positively correlated with Factor 13,
developing human attributes in children, with a correlation coefficient of
355 1nd1eating that this policy factor is more applicable with oldexr
children, Families were more likely to have an established policy regard-
ing this factor, the older the age of the oldest child, This variable was
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negatively correlated with Factor 6, leisure time, at -,235; Factor 8,
guidance and discipline of children, at =,315; and Factor 27, learning
opportunities for children, at =s2lt5, The negative correlations indicated
that homemakers with younger children would be more likely to have estab-
lished policies rsgarding these factors.

Age of resp_g'ndonts

This variable was negatively correlated with Factor 8, guldance and
discipline of children with a correlation coefficient of =,323, This would
indicate that policies regarding this factor are related to younger home-

makers. The younger the homemaker, the more likely a policy oxistsd for
this variable,

Socioeconomic variables

The education level of respondents was correlated with Factor 2, adult
education opportunities with a correlation coefficient of .269, The educa-
tion level of husbands was also correlated with this factor at .362. The
nigher the education level of both husband and wife, the more likely fhey
were to have an established family policy in regard to taking advantage of
adult education opportunities.

The husband's occupation was correlated with Factor 2, adult education
opportunities, at ~.278 indicating that those respondents with husbands in
profensional, technicel, and managerizl ccoupations rsguiring more educa-
tion or training were oriented to policies regaxding educational opportuni-
ties for adults, This variable concerning occupation should be interpreted
as a positive correlation because of the coding procedure for this variable
(see Appendix B).
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Family income was correlated with Factor 9, future-oriented goals,
with a correlation coefficient of ,313, Families with higher income levels
were more likely to have established policies in regard to future-oriented

goals,

Summary and Discussion of Findings

Twenty=-two multiple item factors and seven single item factors resulted
from the factor analysis with factor loadings of .30 or above, Three addi-
tional items, which had factor loadings above .30 but did not contribute to
the common theme of the factor, were retained for further analysis, The
32 factors contained 84 of the 108 items on the questionnaire, Twenty-four
items not appearing in factors had factor loadings below .30, Possible
explanations for the items not appearing in factors includes method of
analysis, inconsistent interpretation of items, criteria established for
selection of items were not met, or wording and construction of the item
Was pOOT,

The 32 factors representing common themes were named to facilitate
discussion and to give an indication of the content with relation to the
framewoxrk, All factors were related to one or more aspects of the content
framework. Some elements of the framework were not included in the factors,
such as goals regarding occupation and housing, and instrumental and ex~
pressive roles., Alil other aspects of the content framework were interpreted
in one or moie factors. Items should be developed and tested in further
research for the aspects of the framework not included in the factors., Addi-
tional items should be developed and tested for factors represented by

single items,
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To determine the frequency of responses regarding the extent of estab-
lished policlies represented by each factor, factor scores were divided by
the number of items in the factor and adjusted to the 1-99 response pattern.
The frequency distributlons of adjusted factor scores, reported in Table 1,
show a wide range of factor scores for a large number of the factors indi-
cating that families of respondents varied as to the extent of established
policies represented by the factors,

The means of the 24 items not appearing in factors were aléo examined.
Eleven of these items had comparatively high means and two were low, These
results indicated that a large number of respondents had established poli-
cies regarding the situations represented by the 11 items and a large
number did not have policies regarding the two items. |

The mean scores for the factors differed considerably, as shown in the
frequency distribution reported in Table 1, pages 70-7i. The factor mean
scores vere influenced by the range of frequencies. A large number of
respondents reporting at either end of the 1-99 scale or at the middle
point of 50 influenced the factor mean., Adjusted scores for some factors
tended to be primarily high (61-99), some middle range (40-60), and others
comparatively low (1-39)., Several scores had a large number of responses
at two of these levels. Number of respondents in high, middle, and low
range, developed from Table 1, along with the factor score means listed
in descending order from high to low provided an indication of the extent
of establishment of family policies regarding the problem situations repre-
sented by the factors. If at least 93 women (i.e., a third or more of the
total) had responses -at one of these levels, the factor was classified

according to that range level. Adjusted factor score means, range of
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adjusted factor scores, and number of respondents in the range in descend=-

ing order from high to low were:

Factor Numbexr of
score ' respondents
mean Range Factor in range
91-99 High (61-99) Preserving and organizing family
records 253
Mealtime 238
81-90 Car maintenance 228
Household maintenance 217
Communication 208
71-80 Family budget 186
Household production=--physical
activities 181
Guidance and discipline of children 169
Future-oriented goals 165
61-70 Instrumental activities 183
Expressive activities 174
Social space 165
Developing human attributes in
children 152
Learning opportunities in the home -
for children 150
Working wife 129
High and
middle (40-60) Children's activities 115 and 107
51=-60 High Community recreation opportunities 155
Sharing physical space 150
Consumer information 149
Leisure time 147
Time and space bl
Setting family goals 131
Household task responsibilities 128

ture=orientsd goals for children 127
High and low

(1-39) Adult education opportunities 150 and 96
40=49 Middle Children's allowances 134
High and low Settling family quarrels 145 and 96

Charge accounts 93 and 106
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Factor Number of
score respondents
mean Range Factor in range
30-39 Middle Paying children for work done at
home 146
Middle and low TV time for children 100 and 104
Community opportunities 151
Use of money income 140

A third or more of the respondents repcrted that their families had
established policies for managing situations related to 28 of the 32 factors
vwhile another third or more reported low scores for six of the factors.

Four of the eight factors related to children were in the comparatively
high group indicating that a third or more of the women reported these poli-
cles as having been established. Another third had either middle or low
scores about policles related to children, This result was due, in part,
to the fact that 12 percent of the respondents had no children and would
have scored in the middle range. At least a third of the women with chil-~
dren, however, reported middle or low tendencies to have established poli-
cles about finances and TV time related to children., These findings indicate
that, in adult classes for study of policy management, attention might well
be given to motivating awareness and interest in the policy situations with
middle or low scores and to development of comﬁete;ce in the process of
decision making for those policy concerns that are already quite prevalent.

Of the four factors focused primarily on family finances, three were
frequently scored high and one (use of money income) was rated low. Since
an appreciable proportion of the respondents said they had established
policies of these types, adult education along these lines probably should
. be focused primarily on process.
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The demographic data regarding ten characteristics of the respondents,
their husbands, and their families were summarized in Tables 2 through 1l.
The largest percentage of the 279 respondents were married and living with
spouse and one or more children (75%); were not employed (55%); had from
1 to 3 children (74%); had the oldest child in preschool (24%) or young
adult age group (32%); were in the 25 through 54 age groups (78%); had a
high school diploma or equivalent (43%) or education beyond high school
(48%); had husbands with high school diploma or equivalent (358) or educa~-
tion beyond high school (48%); if employed outside the homs, were employed
for pay in clerical and sales occupations (15%); had husbands who were in
professional, technical, or managerial occupations (2596); and had a yearly
family income of $10,000 to $14,999 (32%).

The demographic data from this study indicated that married, middle
incoms, educated homemakers with young chilidren or young adult children -
constituted the largest percentage of participants., Since the sample was
drawn from a random sample of home economics adult education classes from
the 15 Towa Area School Districts, it may be assmd that this is charac-
teristic of home economics adult participants in Iowa. Further research
should be done to validate this assumption. Inability to obtain a oomplete
1listing of all classes from which to draw the sample, lack of cooperation
from some teachers of selected adult classes, and absenteeism in the
selected cléssas ars varlablss which may have introduced a bias in the
sample.

A small percentage of respondents (9%) had less than high school educa-
tion as was true of their husbands (17%). Low income homemakers, those

with family income less than $5,000 (3%) and between $5,000 and $9,999 (16%),
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represented a small percentage of the respondents. The smaller percentage
of less educated, lower income participants is characteristic of participa-
tion patterns of adults of this group, according to Rudd and Hall (1974).
uotivatiopal factors are different for this group; therefore, program
planning should take into consideration the needs of this group, Research
should be conducted with a larger sample of lower income, less educated
homemakers to determine the establishment of family policies in this group.

The smallest percentage of respondents with children had the oldest
child in the teen-age group (14%). Adult classes in parenting or managing
with children should be publicized for parents before children reach the
teen years or a speclal effort should be made to reach parents of teen-
agers assuming this is characteristic of participation patterns of parents
of teen-agers,

Soms of the dlffersnces in fresquencies of the three levels of the
adjusted factor scores may have been attributable to differences in charac-
teristics of the women and their families, Therefore, correlations were
computed for each of the factor scores with each of the tem demographic
variables, Only nine correlations, out of a possible 288, were significant
at the .01 level of significance with the correlation coefficient of .265
or above, The significantly associated variables weres employment status
of respondents with working wife; number of children with paying children
for work done at home; aje of cldest child with guldance and discipline of
children, and with devéloping human attributes in children; age of respond-
ents with guidance and discipline of childrens education level of respond~-
ents, education level of husbands, and occupation of husbands with adult

education opportunities; and family income with future-oriented goals,
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Two significant relationships at the .05 level of significance with cor-
relation coefficients of ,235 and above weres age of oldest child with
leisure time and with learning opportunities in the home for children,

This weak tendency for the factors represen'ping established policy
decisions to be correlated with demographic characteristics may have been
the result of three circumstances, First, the instrument used may not
have been an effective way of eliciting valid responses from the wonen,
Second, procedures used for identifying policy themes and of testing their
association with demographic characteristics may not have been appropriate.
Finally, policy decisions may actuilly not be conditioned by demographic
characteristics,

An inventory of the 84 items appearing in the factors could be used
as a teaching tool in adult education. Development of additional items
and further rssearch on the sxlsting items would provide additiomal infoxr—
mation regarding policy as a component of management. Further studies
could provide answers to questions regarding faxi:!.ly policies in relation-
ship to organizational styles of homemakers, allocation of family resources
or other aspects of management in the home and family setting.
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SUMMARY AND RECONMENDATIONS

The first objective of the study was to idqntify family poiiciee re-
lated to selection of goals; acquisition, protection, and use of available
resources; and general living conditions related to family structure and
functions as the family interacts with the environment. The second objec-
~ tive of the study was to study relationships between the extent of estab-
lishment of family policies and the demographic variables:s (1) employment
status of respondents; (2) number of children; (3) age of oldest child;
(4) age of respondents; and socioeconomic variables of (5) education level
of respondents; (6) education level of husbands; (7) occupation of respond-
ents; (8) occupation of husbands; and (9) family income. The third ob-
Jective was to make mcomen&tiom for adult education prog:rans related
to family policy as a component of management in the hqme and family set-
ting.

The policy content considered in this study was (1) goals for children,

money inceme, property and savings, and per=
sonal improvement; (2) resource acquisition, protection, and use of money,
property, time, soclal and physical space, human attributes, and community
opportunities; and (3) general living conditions concerned with family
structure and the functions of the family related to (a) instrumental roles
and activities, (b) expressive roles and activities, (c) communication,

(d) boundaries of the family world, (e) functions of the family in relation-
ship with the other soclal systems, the family and subsystems within the
family, and the family and individual personalities, and (f) personal roles.

A questionnaire was developed in two parts. Part one consisted of a



9k

general information sheet to obtain demographic data concerning marital
status, employment status of respondents, number of childron. age of oldest
child, age of respondents, educatlion level of respondents, education level
of husbands, occupation of respondents, occupation of husbands, and family
income., Part two consisted of 108 policy problem situations, A 99 point
response pattern was used to determine the extent of establishment of family
policies with 1 indicating no established policy, 50 uncertain or does not
apply, and 99 indicating an established policy.

The population for the study was limited to participants of three home
economics adult education classes from each of the 15 Iowa Area Community
College and Area Vocational School Districts who were homemakers in fami-
lies of two or more persons. The classes were randomly selected from those
classes being offered during March, April, and May, 1975. The sample con-
sisted of 279 respondents from 37 classes in the 15 areas.

The data were factor analyzed using the Little Jiffy Mark IV procedure,
Twenty-nine factors with items representing a common theme resulted with
items having factor loadings of 30 or above., Three additlonal items were
retalned for further analysis. The 32 factors contained 84 of the original
108 items of the questionnaire. Rellability was computed for each of the
22 multiple item factors using the Spearman Brown inter-item procedure.

Factors were named to facilitate discussion and to give an indication
of the content with relation to the framework. All factors were related
to one or more aspects of the content framework. Aspects of the framework
not included in the factors were goals regarding occupation and housing, and

instrumental and expressive roles,
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The means of the 24 items not appearing in factors were examined,
Eleven of these items had comparatively high means and two were low. These
results indicated that a large number of respondents did have established
policies regarding the situations represented by these 11 items and a large
number did not have policles regarding the two items.

A frequency distribution of adjusted factor scores was examined to
identify extent of establishment of policies represented by each factor,
The factor scores were divided by the number of items in the factor and
adjusted to ‘the 1-99 response pattern. A third or more of the respondents
reported that their families had established policies for managing situa-
tions related to 28 of the 32 factors while another third or more reported
low scores for six of the factors. The factors, listed in descending oxrder
of frequency of responses, weres preserving and organizing family records,
mealtime, car maintenance, household maintenance, comunice.ﬁon, family
budget, instrumental activities, household production--physical activities,
expressive activities, guida;ace and discipline of children, future-oriented
goals, soclal space, community recreation opportunities, developing human
attributes in children, sharing physical space, learning opportunities in

the home for chlldren, consumer information, leisure time, time and space,
setting family goals, working wife, household task responsibilities, future-
oriented goals for children, children's activitﬂ;es, paying children for work
done at home, children's allowances, adult education opportunities, mettling
family quarrels, charge accounts, TV time for children, community opportuni-
ties, and use of money income,

The demographic data regarding ten characteristics about the respond-
ents, their husbﬁnds. and their families were analyzed in frequency tables
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showing numbers and percentages for each characteristic, The largest per=~
centage of the 279 respondents were married and living with spouse and one
or more children (7586); had from one to three children (74%); had the
oldest child in preschool (24%) or young adult age group (32%); were in
the 25 through 54 age groups (78%); had a high school diploma or equivalent
(43%) or education beyond high school (48%); had husbands with high school
diploma or equivalent (35%) or education beyond high school (48%); if
employed outside the home, were employed for pay in clerical and sales
occupations (15%6); had husbands who were in professional, technical, or
managerial occupations (256); and had a yearly family income of $10,000

to $14,999 (32%)e A small percentage of respondents (9%) had less than
high school education as was true of their husbands (17%). Lower income
homemakers, those with family income less than $5,000 (3%) and between
$5,000 and $9,999 (16%), represented a small percentage of the respondonts.
The smallest percentage of respondents with children had the oldest child
in the teen-age group (14%).

Some of the varlation in frequencies of the factor scores may have been
attributable to differences in characteristics of the women and their fami-
lies, Therefore, correlations were computed for each of the factor scores
with each of the nine demographic variables, Only nine correlations, out
of a possible 288, were significant at the .01 level of significance with
the correlation coefﬂéient of ,265 or above. The significantly asacciated
variables were: employment status of respondents with working wife; number
of children with paying children for work done at home; age of oldest child
with guidance and discipline of children, and with developing human attri-
butes in children; age of respondents with guidance and discipline of
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children; education level of respondents, education level of husbands, and
- occupation of husbands with adult education opportunities; and family
income with future-oriented goals. Two correlation coefficients at the
«05 level of ,235 and above weres age of oldest child with leisure time
and with learning opportunities in the home for children.

Recommendations for home economics adult education programs related
to policy as a component of management in the home and family setting were:

1. Develop an inventory of policies, using items in the factors from
the questionnaire, to identify established family policies of the adult
class participants. Use of such an inventory of policies would: (a)
facilitate discussion of policies and the underlying framework of values,
goals, resources, family functions, and family structure; (b) promote com~
munication between family members and establish uniform interpretation of
the family policles; and (c) encourage adult participants to develop per~
sonal inventories of family policies to facilitate checking for compliance
and proper understanding within their families,

2. Develop an adult class or series of classes using a problem ap~
proach to management presenting policy as one type of managerial problem
in the home and famlly setting. Develop case studles or role play situa-
tions around the content identified 1n‘ factors.

3. Divide the policy instrument into content sections according to
factors and organize adult classes glving emphasis {c the policy componsnt
and the underlying framework of values, goals, resources, family functions,
and family structure, The following were recommended topics for classes:
(a) resources of time, physical and social space; (b) goal-setting includ-
ing both family interaction and long~range planning; (c) family financial
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planning including allocation of money, establishing a family budget, and
using credit; (d) consumer information for purchase and use of merchandise;
(e) community opportunities including awareness of available resources
provided by other social systems; (f) working women including procurement
and allocation of resources, development of human attributes, and personal
roles; (g) instrumental tasks including role responsibilities and technical
problems of managing resources to support material and physical needs of
the family; (h) family communication and interaction including expressive
roles; (1) parenting or managing with children; (j) household maintenance
and repair; and (k) househdld production including canning, freeging, and
sewing,

v, Motivate awareness and interest in policy situations with middle
or low factor scores, Factors which had a third or more respondents who
reported low scorss wers relatsd to family fimanclal planning imcluding
use of money income, charge accounts, and children's money; community
opportunities; TV time for children; settling family quarrels; and adult
education opportunities.

5 Daveiop competence in the process of decision making for those
policies represented by factors with high factor scores,

6. Use the instrument to determine the extent of establishment of
policies represented by the factors to determine the needs of the adults
in a particular group regarding motivation and/or competence,

Recommendations for future research regarding policy as a component
of management were

1. Conduct similar studles to identify problem situations related to
allocation, organization, and interaction,
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2. Revise the instrument to include content aspects of the framework
that did not appear in factors and develop additional items for single
item factors,

3. Using the 84 items that appeared in factors, administer the in-
strument to husband and wife independently and to their children of school-
age and above to compare interpretation of policles,

4, Identify the policy=-making structure in families, i.e., roles of
family members in the process,

5, Determine levels of specificity of established family policies.,

6. Conduct longitudinal research to determine change in family poli-
cies over the family life cycle,

7. Develop alternative methods of identifying fhm;ly policies, such
as the development of multiple choicé items, or a case study approach,

8, Conduct research using different categorizations of family policies
such as household work actlivities, dimensions of consumer role, or types of

managerial change.
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Department of
Home Economics Education
166 MacKay Hall

_ IOWA STATE | B | " | Ames, Towa 50010

‘UNIVERSITY L  Teephone 515294 6444

April, 1975

Dear Adult Education Participant,

Barbara Pershing, a doctoral student in Home Economies Education at Iowa .
State University has developed an instrument to identify family policies

as they relate to family managerial problems This instrument is a part
of her doctoral research. , .

Tour class has been selected to respond to her instrument. Your responses,
along with other adult class members' responses, will be used in planning
adult education programs in home management. Your responses will be con-
fidential; your name is not needed. The study will be summarized as a
whole, not by individuals. :

The general information is needed for analysis of the responses.‘ Please
respond to all items on both Part I, the general infomtion, and Parb II,
the family policies instrument. ,

Thank you for your time and consideration.
Sincerely,

Irene Beavers
Professor

obaronky,

Graduate Student



Direéctions:

1.

*At the present time, I am

1)
2)
3)
L)
5)

-2-
w1l

PART I. General Information

H

Complete each statement by placing an "X" in front of the most appro-.
priate response or writing a short answer in the space provided (P

married, living with spouse--no children
married, living with spouse and one or more children .
formerly merried, i.e., widowed, divorced, with no children

head of one-parent family with one or more children in my care
single

I am in the age group

1)
2)

w

&

O\L
Nt e e

16 through 2k
25 through 34
35 through Ll
45 through Sk
55 through 6L
65 or over

My highest educational level is

1)
2)
3)
L)

5)
_6)
)

B8th grade or less

‘1l or more years of high school without receiving diploma

high school diploma or equivalent
business, vocational, or technical training after completion of

high school

1 or more years of college without receiving a degree

.Bachelor's degree

Advanced degree

My husband's highest educational level is (answer if presently married)

1)
2)
3)
L)

o\\w

)
)
)

-3

8th grade or less : L
1 or more years of high school wit out receiving 4ipl
high school diploma or equivalent )

business, vocetional or technical training after completion of
high school

1 or more years of college without receiving a degree . .
Bachelor's degree

Advanced degree . < ax

. ae

. N
e

I am employed for pay

1)
2)
3)
)

My occupation is

My husbend's occupation is

35 to 40 hours per week
15 to 35 hours per week
less than 15 hours per week . =
not employed - g o

e

. Specific duties

. Specific duties

I estimate my family's total yearly income before deductions as

less than $5,000
$5,000 to $9,999
$1o 000 to $1h 999
$15,000 to $19,999
over $20,000
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i

9. Fill in the blenks below by 4ndicating the number of children in your :
family. in each age group. - If no children in an age group, indicate by 0.: .
1) preachool age (under 6)
2) school age {(6-12)
3) teen-age (13-1T)
4) young adult (18 and over)

PART IT: General Po1icie8 of Your Femily

A family policy is defined as a general course of action, adopted by the family,
vhich is designed to guide and influence subsequent decisions and actions of
family members when they are faced with reoccurring problems. .

A family policy may be either (1) an informal, unwritten guideline that is known
and understood by family members, or (2) a written statement. - Policies represent
habitual patterns or rules which you live by; they serve as general guidelines
for making more specific decisions. Policies may change from time to time due
to family eircumstances. : : .

As you answer the-' Questio'ns that follow, th:lnk of your family situation at

present. Ask yourself to what extent your family has esteblished a general
policy to serve as a guide for making more specific. decisions later.

Directions:

If your family deﬁn:ltely has established a general policy rege.rd:lng
the statement, write "99" In the space to the left of the statement.

If your family has no gener nolicx regarding the statanent, write "1"

If you are uncertain or it does not apply to your family, such as
having no children, write "SO" in the space.

If your answer falls between 1 and 50 or 50 and 99, select the number -
thst best represents your family situation. You may use any number
represented on the scale es' shown below. : '

Please respond to every statement. When you finish, pleese return
to the instructor of your adult education class. There are _153_ rig
or wrong answers.

TO WHAT EXTENT HAS YOUR FAMILY ESTABLIS A GENERAL POLICY REGARDING 'I'HE
FOLLOWING:

1 10 20 30 L0 50 60 70 80 90 99

—

No established . Does not An established
policy ) L . apply , policy




e

21113
1l 10 20 30 40 50 60 . 70 - 80 - . 90 99
No established ST »zDoes not . An established
policy ' B ' apply '4s¢ 33 T ,’f,' : f _ . policy
TO WHAT EXTENT HAS YOUR FAMILY ESTABLISHED A GENERAL POLICY REGARDING THE
FOLLOWING: _ Cot e : R
1. Using paid services snch‘as housecleaning or’laundry services.
2. Using available consumer information when purchasing merchandise.
3. Limiting amounts to spend on clothing for each family member.
N, 4Providing opportunities for family members to have new and. varied
experiences.
5, Controllingﬂthepamonnt of‘time children‘are}alloved to watch TV..
____ 6. Taking.advantage of educatiohal opportunities: for hnsband/fatherg;x
- T. Participating in adult educational opportunities such as adult’
' ,:education classes, extension programs, ete. . & @ B
'J='8}3~Having a bedtime routine for the: children. f_; f'n; ,:“ , L:’%‘;
9. Covering risk of losing property in the event of fire, theft, or storm.
10. Assigning household tasks for which each family member is regularly
oL responsible...~3 - . p ) : Lo v
1. Involving children in special lessons or training such as for music
R . or sports. I S S :
12, Accumulating funds for jse during retirsment.
13. Balancing activities of work ‘and leisure.
1k vHelping children get started in'an occupation.-r_ .f:'“ ki
15. Using charge accounts for items of less than $25
_16. Providing nutritionally sound meals according to needs of family
) 7. members. ' :
lT.T‘Having a- meal together as & familw at least once a day.
18. Building financial reserves to provide for future educational expenses.
A 19. Selecting a place to shop for groceries. _
' 20. Recognizing birthdays, anniversaries and religious holidays in the
family.
21, Maintaining care and upkeep;of family car(s).

aat o
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90 .20 . . 30 b . 7s0. .60 70 ..:80 . 90 .. .99°
No established ' “Does not o An established
policy ' i epply . - policy
TO WHAT EXTENT HAS YOUR FAMILY ESTABLISHED A- GENERAI. POLICY REGARDING : THE
FOLLOWING:
22, Setting limits on thé amolint' to be &pent for'food:’ °
- 23." Participating in community cultural getivities such as music, drama.,
or art. .
;o ok, "Helping. children .plan for accumulation of savings. ) 2
25. 'Participating in organizations such as Legion Auxilliary, Farm Bureau,
" Federated Womens Clubs, Garden Clubs, etec. o
. ' 26.° Disposing of articles-no longer useful, stich as. outgrown clothing or
,used furniture. _ |
- 27. _,Designating the family member who has responsibility for paying the
7 .family Pik¥ls. L .
28. Spending time together as a family group. L
___29. . Involving family members in setting family goals. ,
' 30. Providing regular allowances for children. :
31. Using ‘a method of birth control for spacing and/or limiting size _of
o family. . . .
32. Entertaining in the home by the entire family. o )
33, Assigning after-meal tasks such as washing dishes and straightening up
the dining area. B
o 34, ‘;Communicating differences of opinion among fam:l.ly members.
‘ 35. Returning merchandise that is unsatisfactory.,
36. .Allocating the money income when both husband and wife are employed.
37. Adding to or replacing home furnishings and eouipment.
38. " Buying at advertised sales and store specials.
39. .Setting aside ‘time for husband and wife's "social life" together. -
40. Supervising the children on their homework from school.
41. Contributing money 'and/or services to fund drives such as for cancer
or heart associations. s e N .
- N 3 1‘.{ o I p . f'f R S e
k2. Teen-agers working for pay outside the home.
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110 20 30 _ ko 50 60 .70 8 90 99
No establighed © Does not An established
policy apply . o , po;icy
TO WHAT EXTENT HAS YOUR FAMILY IITABLISIHD A GENERAL LICY RBGARDING THE -
FOLLOWING:
43, Having a regulsr time for family meals.
bb,. Including family members in decision-making apout problems that concern
S then.
45. Children participating in extracurriculer school activ:lt:lea such as
music, drama, aports, student council, etc.
. ' 46. Organizing records of importance for tax and insurance purposes.
_ 47. Male members of the household contributing to the work of the household.
148, Saving and investing in a systematic manner for 'interest and/or dividends.
49. Involving children in activities such as Scouts, Camp Fire Girls, \-E,
R or YM- YWCA. -
50. Encouraging family members to express personsl needs.
' 51, Adult family members enterta.ining friends, relatives, or business
.associates, ' '
_ 52. Paying children for work done in and around the hame.
,53. Buying used merehandise at garage sales, second-hand outlets, and auctions.
: 54, TInteracting with close neisghharva,
55. Sharing the family athroom(a)
- 56, Sharing concerns among family members about personal problems such as
~ health matters or interpersonal relationships.
57. Saving for desired items in order to buy with cash.
58. Borrow:lng to pay for large household purchases such as a rerr:lgerator
or furniture.
59. Children and teen—agera entertaining friends in the home.
60. Contributing to orga.niza.tions such as Goodwill or Salvation Arnw
61. Wife's working for pay outside the home.
62. Partic_ipating in political organizafions.
_ 63

Pnrticipating in church activities.
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. v 116 | | } , ,
0 2 30 4 50 60 70 80 90 99
No esta.blished ' -Does:not = - ‘ An established
policy , - apply . . policy
TO WHAT EXTENT HAS YOUR. FAMILY ESTABLISHED A GENERAL POLICY REGARDING THE |
FOLLOWING: ' . ' ‘ o .
___'___' 61&.'“ K'eepin'g“in t_ouchh with rele.tives, such fé.:s =by; phone Ica.ll‘s' . visitsv, or
letters. . L
___’_ 65. Deciding on frequency of visiting pa.rents and in-laws.
_______ 66. - Voting in local, state, and- national ‘elettions. .
67, Dea.ling with conflicting va.lues among fa.mily members. :
______; 68. Doing work together as a family.. =~ © 7 ¢ - .'-%"" '
69. Keeping the house.clean and orderly.
70. Determining amount of children's allowances.
Tl. . Sharing special experiences with other family members during the dsy
‘or week. ( o
72; 'Sha.ring informa.tion among family members about family finances. :
-73. Determining distance children may venture from home without supervision.
T4. Taking adva.ntage of educa.tional opportunities for wife/mother.
5. Supervising the children on their household work activities.
. '.76.. Pleying together es e femily.
T7. : Preserving family records such as ‘birth certificates and wedding llicense.
_______78. Using convenience foods. |
T79. Supervising youth .'s.ctivities such- as Scouts, Cemp Fire Girls, or L-H.
______80. vVisiting friends. .. -
- vInvolving fa.mily members in neighborhood nro,jects, such as clean-up
campaigns. ; S
______ 82. sSharing space in the family 1iving area."
e 83.‘ Using -community ‘social services ‘such“as free clinics.
______84. Guiding and disciplining ‘{he children.
85. Giving gifts outside the immediate family.
86.

Considering rights of all family members in use of the telephone.
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.1 - 10 20 30 _ 40 50 - 60 T0 80 90 99
No established _ ' .- Does not , ' An established
policy apply : . . poliey
TO WHAT EXTENT ‘HAS YOUR FAMILY ESTABLISHED A GENERAL POLICY REGARDING THE
FOLLOWING: ' :

87. Performing do-it=yourself a.ctivities by family members such as canning, '
freezing, or sewing. .
88. Arranging for money income and property settlement in case the main
income provider should die.
89. Using community recreation facil:lties such as svimm:lng pools or c:l.ty
parks.
90. Participating in job connected group activities such as labor unionms,
business and professional organizations.
91. Setting specific goals for family to strive for.
92. Using the family car(s).
93. Spacing funds to meet family needs over the week, mohtil, or year.
94, Providing opportunities for children to learn within the home.
95. Using consumer information provided for the use of merchandise.
. 96. Settling family quarrels.
. 97. Keeping equipment in good working condition.
98. Performing do-it-yourself activities by family members such as house~
hold maintenance and repairs.
99. Selecting the TV programs the children are allowed to watch.
'100. Choosing kinds of leisure time (non-work time) activities,
101. Maintaining care and upkeep of the family home.
102, Transporting children to and from schbol, athletic events, and other
activities.
103. Keeping up-to-date on the news.
104. Owning your home. ‘
105. Sharing the home with elderly or handicapped relatives.
106. Growing your own garden products.
107. Becoming positively oriented to eventural retirement.
108. Choosing family vacationms. '

Thank you for your time and cooperation.
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CODING PLAX



Card 1

Column
number

1-3

119

Meaning of Code
Identification number

Card numbexr 1

Marital statuss
Code 1 -~ Married, living with spouse, no

children

2 = Married, living with spouse-~one or
more children

3 = Formerly married, i.e,, widowed,
divorced

4 - Head one-parent family with ome or moxe
children

5 = Single

6 - Married, living with spouse--young adult
children living away from home

Age of Trespondent:
Code 1 -~ 16 through 24
2 = 25 through 34
3 = 35 through 44
4 = 45 through 54
5 = 55 through é4
6 = 65 or over

Respondent's highest educational level:
Code 1 - 8th grade or less

2 = 1 or more years of high school without
receiving diploma

3 - High school diploma or equivalent

4 - Business, vocational or technical training
after complation of high scheol

5 - 1 or more years of collsge without receiv-
ing degree

6 = Rachelor's dsgres

7 = Advanced degree

Husband's highest educational level:
Code 1 - 8th grade or less
2 = 1 or more years of high school without
receiving diploma
3 = High school diploma or equivalent
4 - Business, vocational or technical training
after completion of high school
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13

120

Employment status of respondents:
Code 1 - Employed 35 to 40 houvre per
2 - Employed 15 to 35 houre per week
3 = Employed lsas them 15 hours psr week

Occupation of respondents: _
Code 1 - Profesaiomal, technical and msnagement
2 = Clexrical and salsa
3 « Service ocooupations (includos full-time
homenskers

Ooccupation of husbands:
Code 0 - No oocupation given
1 - Professiomal, technical and msnagement
2 = Cls7rical axd salss
3 « Sexrvice occupatione
4 - Farming, fisheries, forestry
5 = Proceseing
6 = Machine trades
7 = Bansh work
8 - Structural work
9 = Miscellansous .

Estimats of family's total yearly income:
Code 0 = Not given
1 = Less than $ 5,000
2 - ‘ 50000 to ‘ 9.999
3 - $10.000 to 31“0999
4 - ‘150000 to ‘190999
5 - 070: $2°,°0°

Total number of children:
Code 0. - Ko children

1 = One child
2 = Two children
3 = Threo children
4 « Four children
5 = Mve children
6 - 8ix children
7?7 = Seven children
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Age of oldest child:
Code 0 - No children
1 = Preschool (undexr 6)
2 = School age (6-12)
3 = Teen-age (13-17)
4 = Young adult (over 18)

Questiomnaire items 1 through 33
Code 1 to 99

Identification number
Card number 2

Questionnaire items 34 through 71:
Code 1 to 99 ‘

Identification number
Card number 3

Questiomnaire items 72 through 108:
Code 1 to 99
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CORRESFONIERCE
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Letter and Postcard to Adult Education Directors
of Iowa Area Schiools
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Department of
Home Economics Education

IOWA STATE Ames, Towa 5010

UN IVE RSITY Telephone 515-294-6444

January

Dear

Mrs. Barbara Pershing, a graduate student in Home Economics Education at
Iowa State University, is conducting a study in the area of adult education,
The study concerns "Family Policies: A Compoment of Home Mangement.'
Studies in Iowa have shown that a small percentage of the total classes
offered are in home mangement in the adult home economics classes sponsored
by the Iowa Area Community Colleges and Vocational Technical Schools. The
results of this study will provide useful information for those involved

in planning content for future adult home economics classes in the area of
mangement.

Mrs. Pershing needs your assistance in obtaining the sample for the question-
naire. In order to randomly select three home economics adult classes from
each of the merged area school districts it is necessary to have a complete
list of all classes in your area which will be held during the spring months
of March -~ May. This study is limited to "useful" rather than "gainful"
classes for adult homemakers. If you can provide this information, please
include the following information about each class.

1. Name of class
2. Teachers name (address, and phone number, if possible)
3. Where class well be held (name of city)

We would like this information if at all possible by March 1.

Following the drawing of the sample of three classes from your area, Mrs. Persh
would like to contact the three teachers to ask them to administer a questionns
to the members of their classes. I hope you are willing for her to contact
these teachers directly. Would you indicate this on the enclosed postcardi

A T
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Page 2
January

If you cannot provide the above information, would you designate someone who
could, such as the adult home economics coordinator. Please use the enclosed
postcard to give the name and address of the person you suggest I contact

for this information. If you will provide the information, return the card

indicating that you will be sending this list. Please return the postcard
by February 15.

Thank you for your assistance in this study.’ I shall look forward to receiving

the information. If you have any questions, please feél free to write or call
collect, area code 515-294-3991,

Sincerely yours,

w&www/

Irene Beavers
Professor
Home Economics Education

Gordacdforihong

Barbara Pershing
Graduate Student

Enclosure
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Yea, I am willing for you to contact selected
teachers to administer your questionnmaire

Information requested will be forthcoming

I cannot provide the information requested.
Please contact:

Adult director

Area
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Letter to Teachers of Classes Drawn

267 Sasple
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Department of
Home Economics Education

_ JOWA STATE | | 166 Mpckay Bl
UN IVERSITY | " Telephone 515-294-6444

Mrs. Barbara Pershing, a doctoral student in Home Economics Education
at Iowa State University, is conducting a study in the area of adult
education. The title of her study is "ldentification of established
family policies." The results of her study will provide useful
information for those involved in planning content for future adult
home economics classes in the area of home management. We have
received permission from the director of adult education at your

area school to contact you regarding this study.

The class you teach listed below has been drawn in a random sample

of three classes from each of the area school districts in Iowa.

If you would be willing to cooperate, we would like you to administer
the questionnaire for the research study to the members of the class
you teach. It should take about 30 minutes of class time for complete-
ing the questionnaire. It is preferred that this be done during the

class session so that the respondents will not be influenced by
family opinions.

If you are willing to cooperate, we will need the following infor-
mation in order to send you the questionnaires and directions.

Class drawn in sample:

Information neededs 1. Date class started
2. Last date of class meeting
3. Number of class members
k. Your mailing address

We sincerely hope you will assist in this study. Enclosed is a
self-addressed stamped envelope for your reply. If you have any
questions, please feel free t0 call collect, area code 515, 294-3991.
Thank you for your cooperation and assistance.

Sincerely,

Irene Beavers
Professor

Bosbara

Barbara Pershing
Graduate Student
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ILetter to Teachers Adainistering
Questicnnairs
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Department of
Home Economics Education

_IOWA STATE Ammes, Towa 50010
UNIVERSITY Telephone 515-294-6444

We are pleased that you are willing to partioipate in the study
being conducted by Mrs, Barbara Pershing, Emclosed are the
questionnaires to be completed by the members of your class,

Yhen completed they should be returned in the enclosed, addressed,
stanped envelope, Flease return any unanswered questionnaires,

The following directions will aid you in administration of the
questionnaire,

1, Have the class members complete the questionnaire during
class if possible, It will take approximately 25 to 35
minutes to complete,

2. Look ovexr the questiionmalre to become familiar with the items
and directions. Be prepared to interpret the directionms.

3. Emphasise they answer all 108 questions, If the question
doesn't apply to their situation, they axre to write "50" in
the space,

v At = am a an db & [ YTy Py RS | TPy
L, Plsass Tstwm the gussticnnaizes o later than .

g

Thank you for your assistance and oo tion with this study, If
you have questions, please feel fxee to call collect 515-294=3991,

Sincerely,

Qe 3eamere

Irene Beavers
Professor
Home Economics Bducation

Snibora Forihon

Barbara Pershing
Graduate Student
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AFPENDIX D3
REFERENCES USED IN
DEVELOPMENT OF INSTRUMENT
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References listed in Literature Cited which were reviewed for development
of items for the questionnaire were:

Bossard and Boll (1950)
Bowyer (1963)

Briar (1964)

Chambliss 21965)

Gordon (1963)

Gross, Crandall and Knoll (1973)
Hall (1969)

Hunter (1961)

Jordan and Loving (1966)
Kern (1967)

Liston 2the 1)

Likert (1967)

Satir (1972)

Scarpati (1966)

Walker (1973)

Wattexrs (1967)

Wenck (1967)

Additional references used for development of items were:

Barnett, Patricia Ann Gerhardt. Dimensions and differentials in home

econonists’ images of consumers, Unpublished Master's thesis, Iowa
State University, 1967.

Benson, Elizabeth Elayer. Dimensions of consumer roles. Unpublished
Master's thesis, Iowa State University, 1968.

Brim, Orvills C.;, Falrchild, Rov W., & Rorgatta, Fdgar F. Relations
between family problems. Marriage and Family Living, 1961, 23, 219,

Hunsicker, Norma Ann. Management problems of young employed homemakers,
Unpublished Master’'s thesis, Iowa State University, 1967.

Jacobsen, Linda Lee., Consumer education needs of young families in Texas.
Unpublished Master's thesis, Iowa State University, 1968,

Mau, Helen Elizabeth Dicken. An investigation of cognitive objectives for

college undergraduate home management programs. Unpublished EdD.
dissertation, Teachers Colleme, Columbia University, 1965.

Mumaw, Catherine Ruth., Organizational patterns of homemakers related to
selected predispositional and situational characteristics, Unpublished
PhD, dissertation, The Pennsylvania State University, 1967.

Price, Dorothy A. A technique for analyzing the economic value system.
Journal of Marriage and the Family, 1968, 30, 467-472,
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Schubert, Genevieve Weber. A survey of the problems and needs of young
homemakers with implications for home economics at the high school
level. Unpublished PhD. dissertation, University of Wisconsin,
1958,

Stouffer, Gaynl Clair. Organizational characteristics of satisfied and
dissatisfied homemakers., Unpublished Master's thesis, Cornell
University, 1964, ,
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The following professionals served as judges for content validity of the
instrument:

Dr. Gordon E, Bivens
College of Home Economics
University of Missouri
Columbia, Missouri 65201

Dr. Ruth Deaoon

Head, Department of Family Environment
College of Home Economics

Iowa State University

Ames, Jowa 50010

Dr. Kay Edwards
Brigham Young University
Provo, Utah 84601

Dr. Marjorie Knoll

- Professor of Family Economics and Home Management
The Pennsylvania State University
University Park, Pennsylvania 16802

Dr. Catherine R, Mumaw
Goshen College
Goshen, Indiana 46526

Dr. Addreen Nichols
School of Home Economics
University of Tennessee
Martin, Tennessee 38247

Dr. Beatrice Paolucci
Depariment of Human Lcology
Michigan State University
East Lansing, Michigan 48823

Dr., Martha A, Flonk
Department of Home Management
School: of Home Economics
Oregon State University
Corvallis, Oregon 97331

Dr. Dorothy Price

College of Home Economics
w2rhington State University
Pullman, Washington 99163

Dr. Carole A. Vickers

Home Economics Depariment
Marshall University

Huntington, West Virginia 25701
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APPENDIX F:
FACTOR EIGENVALUES, MEANS, STANDARD DEVIATIONS,



137

TABLE 12

Factor eigenvalues, means, standard deviations,
and reliability coefficients

R ppemime® e el sty
1 63470 262,98 117.53 76
2 10.13 254493 143,18 .78
3 9072 262,19 98,66 o7
4 8.93 272,72 126,47 Y
5 8,00 320,53 96,92 57
6 Telth 242,25 132,14 o6t
7 6456 256,85 108,95 o7l
8 6019 313,45 104, 64 .68
9 6406 286,04 121,91 .66
10 5028 268,91 148,00 o6l
1 5¢25 192,51 93.13 75
12 5:06 192,50 140,44 oS4
13 4.70 268,58 82,82 .58
14 o S 225485 124461 79
15 e 35 262,85 104, 50 .62
16 4403 370,79 111.68 .63
17 3499 324453 118,01 .71
18 3.87 275.33 13499 57
19 370 3%1.89 = 142,07

23ingle items regarded as factors do not have eigenvalues,

Y3ingle item factors do not have reliability coefficients.



TABLE 12 (Continued)
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x::: mgonmlm" Mean :wiu.:.tﬁn mﬁ::{b
20 3.64 256,98 169,10
21 3.58 257,07 109.12 " 460
22 3.49 306,94 146,62 .60
23 3.37 249,95 k44,23 «68
24 3.19 255436 157.91
25 3.09 397.78 91.48 48
26 3.07 200,48 149,90
27 3.01 286,61 136,40
28 2,87 230,96 166, 56
29 2,73 210,24 171,61
30 2,77 157.88
31 199,74 138,92
32 201_10n 14a_n4

- -

-~ e -
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APPENDIX G:
MEANS AND STANDARD DEVIATIONS
FOR ITEMS NOT USED IN FACTORS
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TABLE 13

Means and standard deviations for items not used in factors

Std.
No, Itenm Mean Dev,
1, ﬁaing paid services such as housecleaning or laundry a
services, : 183 156
2, Providing opportunities for family members to have :
new and varied experiences, ‘ 264 160
9., Covering risk of losing property in the event of fire, b
theft, or storm. 421 104
20, Recognizing birthdays, anniversaries and religious b
holidays in the family. 423 85
23, Participating in community cultural activities such
as music, drama, or art. ZI.?'?a 157
26, Disposing of articles no longer useful, such as out-
grown clothing or used furmiture. 267 168
27. Designating the family membexr who has responsibility b
for peying the family bills, b 165
31, Using a method of birth comtrol for spacing and/or b
limiting size of family, Il 152
33, Assigaing after-meal tasks such as washing disho-v
and straightening up the dining area, 231 169
34, Communicating differences of opinion among family
nenbers. 254 160
35 Returning merchandise that is unsatisfactory. 327b 161
41, Contributing money and/or services to fund drives b
such as for cancer or heart associationa. 323 166
47. Male members of the household contributing to the '
work of the household. 243 168

. PItems with high means which would indicate that s large number of

respondents did not have established policies.

respondents had established policies,

. %Ttems with low means which would indicate that a laxge number of
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TABLE 13 (Coatinuned)

Std.
No. Iten Mean Dev,
50. Encouraging family members to express persomal b
54, Interacting with close neighbors, 217> 168
55« Sharing the family bathroom(s). 275 189
57. Saving for desired items in order to buy with cash, 281 174
58, Borrowing to pay for large household purchases such
as a refrigerator or furniture, 230 177
66. Voting in local, state, and national elections, 350b 163
71, Sharing special experiences with other family members b
during the day or week. 204 161
75. Supervising the children on their household work
activities, 249 128
85, Giving gifts outside the immediate family, 248 177
103, Keeping up-to-date on the news, 303° 159
104, Owning your home. mb 123
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APFENDIX H:
CORRELATION MATRIX OF TEMOGRAPHIC
VARIABLES AND FACTORS
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Correlation matrix of demographic variables and factors

Demograrhi 2 Factox

Variable 1 2 3 N 5 6 7 8 9 10 11
1° 1224 o046 ook 066 o075 068 075 152 006 -Oh2 128
2 =126 =127 <176 =058 038 05 =023 084 <143 ~019 049
3 -6 =065 =076 -051 =094  =235¢ =003 -315%* 196 075 029
4 =077 =073 <099 <069 =076 <175 =004 ~323%* 225 035 O
5 088 269% 010 228 099 116 178 003 145 105 119
6 068 2% o052 189 12 116 110 097 0 133 175
?° 066 =181 =023 -103 -082 ~110 111 -0kl  -009 -004
' <102  -278%% <085 =135 =106 090 «173 012 =231 =086 -090
9 060 ~00% -068 083 065 <059 079  Oh2  313% o4l 015

%Nanes of donographic variables appear on puge 83, -

blhloa of facotors appear on page 58,

°llagutin correlation should be interpreted as positive correlation due to eoistrucuon of
itea and coding procedure, .

dnaeiul polnts are omitted in correlation coefficlents,

* 1,05 277 dofe = 02350
*y, 01 277 dufo = 0265.

et



TABLE 14 (Continued)

Demograghic® Factor®

Variatle 12 13 15 16 17 18 19 20 2 22
1° 036 -048 Ok O3 060, 079  -553% -029 =013 120 133
2 035 219 179 k2 =023 =029 -173 =101 =049 =001 037
3 072 355% 174 056 039 007 006 O4S  -146 -060 -011
b 019 215 080 013 039 =003 039  O03% -206 =101 018
5 113 069 090 108 -026 037 184 =015 19% 109  -0Ok
6 180 081 003 0% 005 033 057 032 118 695 027
7° 099 =038 =043 055 090 134 =150 Q48 -O47 035 =066
8® 039 =177 =004 071 -036 =086 019 072 046 =090  OL1
9 -078 131 118 146 033 115 079 163 oul 212 =002

T



TABLE 14 (Continued)

Demographic® Factor®
Variable .4 2l 25 26 27 28 29 30 3 32
1¢ 126 128 115 186 210 03k 103 036 093 ~049
2 039 =013 034 080 007 019 006 163 266%% =111
3 =010 -158 =059 -171 -245% =089 -036 ~049 092 =013
[ 03 =229 =036 =09%% =171  -112 036 =078 =003 =002
5 166 098 064k =099 123 025 088 122 032 026
6 207 174 075 =071 065 046 =011 -014 -018 =005
7° 078 -7 024 =025 =019  -068 143 =104 090  -O%4
8¢ -149 035 =09 073 =066 030 019 -017  -002 013
9 177 00l 165 124 016 055 =060 076 -070 110

SHT



